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W.«FT.fa. 622(3T).—P^qfrf, 309 3^ 148 % ^3^ (5) % SRI JRRT 

Tltoff 3 #T HfRft p 3 lh RRrf % --RST^gt Rfapfi % TOR?f 3 Wfa ^IT f^TPT 3 

3R R? o^f^rRTf % MET *f ii,d'<aKi PtnPiRgfl Pw4 «Mlrf t 3Plff^:- 


1 rt%W3ltTWTW:- 

(1) ?RpRP# 2008^^11 I 

(2) 1 'jh«i(I, 2006 Rl ciI^hwi '’iiilTTT I 

2 ^nrmrif cFTfenforfcfft finrfv m*i 

( 1 ) SPT^n 3 X[R| 3 iJ RT ?*T Pm Ml 4 Pi lt>d HlWtdl 4 lt 4 pRPT RRT % 4 )pif % 3 P^^KI 

gfR^lfiqf 3 ^RSf, f^T 4 dH foRld MKHwid 31513 x 11 t tWT^R #4 ^<gi4^ 3 # f^TR 

4 45 RR cb 4 dlR 4 T XR 4 ! ^34 I 

(2) . 4 Pram ^^34:- 

(i) 3 Roqf^T 4 f^, 

% 3 TTPfxnP^ ‘V, ’V, "R" 3 lh"R" ^Pr^Rft I _ ; ^ 

(ii) 3 R oi|f^d 4 l xr ( xjft <NhR| 4 ), <+> 1 ^ 3 T 55 T 4 'HKxfh PWRUSlf 4 ^l 41<4 4 

4=Jl4 sfcffl; ^ 

(iii) sr oqptflq] xr ( ^rt ^cdiilviR 4 R 3 f; 

(iv) 3 R czrf 4 r[ 4 f xr, fjRRiT ’JHxTH an^pH^ PlPl 4 f^RP ^^TRTT t; ^ 

(V) 3 R et rf^ f pff xr, f^Ff RTftRfi 3 ITCR xtf 3 T^^TT 3 PR 3 RER 4 ■‘JRxTTR ftRJI RtTflT 3 3^4 4 =4 fad 41 

^TTPlRr f f^Rf PraRjqm 5* xr xjHxlH f^RIT RUdT t; 

(Vi) 3 R <*jfad 41 XR xjft 3 PJ®i«J xr 5 R 4 ; I I 3 R oRt^xRff 31 ^^ 4 3 M 

5 RUR 3 5 OT 3 T^nq f^RP TRU fl; 
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(vii) 33 °3f#3#f m #37-f#ff#i%sira ijt: y<+i(t#h#t #' 3Firc; 33 ;#, 

(viii) 33 iff 333 3 # 31 #uft % o^4i'37 3^9fi 33#?i ski 3# 3ii#f # 37331 53 

f#331 # f#fil3 y ww7 # f##3F3 # fawfaii 33# ff I 

3 VftVTW^- JpT (#441 # 33 33i 3T^RTT 37#f?((33 ?t- 

(1) "3^31 #33" # 3717T3 33 #33 # #TT #t f#*rfft3 #44414 # 371?ft3 t#3TT 31131 f, f#3# 

3733#3 #44^0i3l' #t TTTfifef f 333, ?3# "f##3 #33", 31lf# #31 f##t 333 JKRK 33 #33 7ltf#31 
3#ft I 

(2) 37351# 3#3Tf7#( % 7T33 # "3#J31 #33313" # 33713 33 3?f3T3 #333R # t #t 37351# 3#31# 
SKI 1 333#, 2006 3# 3174f#35 3*131 7*33133 33 # qjft3 33 (37*131 #31 #1 3T373 #, #3f#335 
#33313 33 771^#) I 

74*lWu|- (#3# 3333# 35#31# #5 313# #, #t 1 Wft%, 2006 35( f##?l # 3fitf#^f#3 37*131 
3T335RT 33 37*131 f##3T #3T # *3 31 f#71# 33 31#7lf 35l 333717 33 33 7313T33 3?# ^ 
iff iter 31335 # 37f#35 f#3# 3# 37 351# 1#531 *3 "3f^T #713313" # f##t 33 % f#3[ 
W #44414 #T 331# 31771 # 3T?7 3fcrf#*[f#71 37*131 157# 37*131 f#5#t 3^37K 33 33 
34T3T33 3W# |3 #t f##7I #3T # ## 33*131, #31 #f 31333 #, 3lf#T 1#531 #3T, 

71Tf333 #‘11 I 

(3) "#1^31 3ftc3f^T#f" # 371713 t (i) h 1^3I *Jj?f #33, (ii) JJjFl #33 33 f#3I 31# qidi 33^71 3?31^ 
#713 71*11 (iii)i)7T #43 37 f#3T 31# 3177133*1=1713#31^ 3731+536 (1982= 100) # T^JcR 3#313 
33 f#3T 31# 3M1 3?3lf #33 I 

(4) 33# 3737£# #5 33313 2 # 3#3ff#3 %#t #) 33/#3 % 7133 # "3h>J31 #713313" # 3TT3T3 33 
#44414 # t f#3351 373(71 351773 3 # 33 % 313# (#5313311, 

(5) "#33#3##33" 35T 71173# t 333 37 : J7[#t % 33313 5 # f#3 33 7#PT #33 ##f # 33ff#T #33 I 

(6) "#3 #33" ^#-333#f#3 #333T3f/3#( #5 3T^?3 f#33 #3 3lf# I 

(7) 333 33£3f#t % 33313 2 # 3f##^3 #B#t #1 33 % 3#3 #' "33#f#3 #33 3?#" 33 3173# 33#5 
33H3 5 33T 6 # f#f#^ #333R 3T 33 33 #5 TO 3fe3lfe31#5 #33 3#7 #33 #T # t, 331# f#l 33 
33%f#3 33T3 3f#3-f#33##f#3#33#5 3*n#3#3333I3T#33313 3#Src£f#3 3f#3T33;3f I 

(8) 33#f#3 #33 3T# # #3#' # 333T3 33 #33 # #3T #1 f#3ff#T #33 #3 33T ^#3 #33 % 

#T3 # 33?#3 f#3T 313T f, 33^?3# ^#3#33 33t##3Tfli#l 333 333733 #33 3lf#313#f t I 

3^.3.#t.+, 3ft#31 #33313 33T #f^3cl 3f#3 % #34314 # 3R33# 31#3lM' #i 313# # IJ3T #33 
33 3173# f#3ff#T #34HI4 # f#3t# 31# #33 # I I 

(9) "3#tf#3 3ftcTf33#f" 33 33# 3#lf#3 #44414 # 3T33# 3)#3I# #! #33 # t f#3# 3#lf#3 

#44414 3 #33 #5 3#ft33 3# 1#3T 31# 3133 3#tf#3 #f#33 3#t 3731, 3f# 3lt# #, 31 
T3.3\#f.+33#1 333 41 #44414 # #33 #t Wf#tl ^ 1 

( 10 ) 43 3173# ^f#3#% 313 3733 31^#f #t I 


4 33 ?' 33 #433/3- 333 3H4,^#1 #5 #4<44 2 #' cj(#rlf(a4 33/#¥ % f#3; 331311^#713 #3 3*3 #3 #713 

33131 #333T3 33 37#31 33#i #T#3 5 3*3 6 #5 313# f#3TT 3HI71I I 
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5 WTTtfhrT $rFT 4' cfcpr eFT 317?W- ?B ftBBf if 3BBB? f4f^I SIBBTBl' b4 ^?BB b 44 41 B7Bn4 
<*>4 b|(! >3b 4) Pl^Kl BBBR Xll'k^flRR 4cH <eT4 4 ^M>il 4flH yiKI «tK«ll I 

«iBcf f4> B7# *KB>lfl B>4 bi(! nt^l 4 <hhm 4 3BB>1 3h j lefi BT f4>4l 33B^4f cjf^* B?t rud^ BB>, 3TBBT 
B? BB ftBB BB4 BBi 37BBT 3B 4dHBH 4 4 cTB 31RBB BRBT ©1b 4 335 4t«J«5I «itMHM 4 4 cIB STB! BB4 BT RlBx'B BB 
BBRT# I 


?b#t sbbbt b? 41 bt 4 I ft; 44 iwf 4 wi btbh 4 BBfBitf ^ 1/1/2006 m BBtaft, 4 chmh % 

BI^BB 3TTft % BBBB BBTB; BB ?B ftBBf B?1 3TftR£BBT % Bltf ?t4 B?t flrtte % #B B^BxR 4rHHH ifMWl, B? 
bbri/I BriBrtt4^ BBfafiT, w4vi^H3^^tTi4^4.¥#f^T4rR#t^rf^7^^?n| i 

BIRflcMR 1- ?B RlBB % BB?[B> % 3TOfa 4t^I 4dHMH BRR Bl4 BH ftBRB #*IR BBI 4fBJBT 4dHHH 4; BTBBl 4 
4 ^#tt i 

B4fc41ch{U| 2- 3BR f^ETT BBT RlBRB 1 BRBtf, 2006 b 4 3TBBT 3B#; BR flstfl BB tr f^Rjcffi fotft nft sqf^r % fair eTP^ 

b 4T #n Bit bw btbu/I 4bt 4 ^ br 3bbt 41 ms t *sb} bb 4 BBHi'dRd 4tB* zm 41, s4 4 tbr 
4?ilRict 4 <h <®r4 4 41 4nn kiki bb4 b4 3hb4i 4t j fl i 

p^tewj- br b41 b44 brbit4 bt4bt4 ijcrjb Ribb 22 bt f4s41 sbb Ribb bt tr % fan; Ri^f^H 3 bb Row 
% 3T?Rfa 4 ?h Ribbb % bbRr % Rib RibRr 3ttbr pubtbb stbbt tR btRb 3bi 4 fatff tr % 
44*i 4 Rtbb #; srcnfa 4t^r 4 chmh 4t tti 4 ^>r f4^r ^t t 41 f4rf4 4 w 
=*i'wf4=b 4 bb ^^4 4?r fRtt 4t 41^ 4 ?rbr % 44*i 4 mf4i f^B bt 3b^t 

^HiJ^llRraR BT R4f4d B f^ 3!l4 3BBB ^H^uilRraiR SRT T?cn BT F1R1W Bil BW 

4?h, ?b 4441 41344^41, #11^1^^414 %wrf454t 41 3 b4tt % st^r <iiwf=t=*) 4 bb Bfl 

<giRf<Hfl feii< Bf 34^frT BiTrTT I 

6 fecFrQ &T*&nr- 

(l) RRW5 %3B4B%34r4BBBBBirf4^Tfr[fe?l?B43B 1 Bl4 t R4BrFmT^l^B4 3^4t4;BTST 

BcBB f 3lk B? 3B RlBB (2) 4 *4% SfRustfl % TO ?B RlTO % Hch'll^W ?l4 5(4 ffl/RsT % 

HtB W 4i 3TO BIB Bl4 Blf^4 3BIBT B?1 BrfBTB ^BBBR f4*lfRB m/l<a % BR Wlf4?T f^BIT BMT t 
?4B^^BBBBmff«l?rt4BBai4B4te%ychl?H%4fBBl?BRBB5B|BBIBRr?lBT I 


bti 4 f4>- 


(i) 3B btb4 4 bb TOfitft ^4 bi4 bb Pm bt 3b4bt % y<*iRM f!4 b 4 Brfte 4 ^b41 bt bi 

yftPRlfol tR BT f44?T 4 bI 3TBBT Bf^5B 4fBT 4 4?T 4 BUR fl I BB^BB f^BiBB BBf4?I 

34^IBb4 % TO B54bt4 % TOT 4 3b 4 3^1 B?T Bir BBBR Bto4 b4 b44§ % 41b BR % 3TB1 

trffeB ^b 4 b|b bib;, b«it 

(ii) b?t b44 bt4bi(I i bbb4, 2006 b 4 Rdftd 414144 43B% bjibbt c4b4 bSbi#®?b 

3B -RlBB % BBBf^TB ?14 Bff BlftlB % BR B4 41 41 B? 33B4 Bb 4 feB tR x4?4f % 41 b B#4 

(2) f^BIRI Bfl B[BBT 0(Bil/l B)'4'Bl4 SRI 31 b 4 BilBfdB b 4 41 BIB^ft I 

(3) 3TO BTBil4 ^4 bi 4 BB f^BIRT 3B-I4BB 1 % 3TJBR t^Bffel Bl/llS % 3TBT 5TB1 b 41 fldT 41 

B? BR frIBT BTTnTI f% 3 b 4 BB WlfotT 4BBBR TO TTTRr ?14 B5! BBB BB frlBT | 3^ 34 1 
bbb4, 2006 4 bbiIRr 4bb bt4 4> bbjbr 4bbI4bi bibbt i 


(4) 


B®f> BK f^BT BBTf^BIBB41 3i(?tH $1 J II I 
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Hzi- 


Hz 2- 


HZ3- 


ftRrNt ##1 1 2006 3lt 3? 3*1% 313 *13131 35* % # #* # Eftp #' 3?t «H ifrl % 

35133 #1333 31* fl^ 3# % 35133 5*4#, 3*#?# 3133? tgi-^fl?! 31331 ■3#im#-iai % °w<«ii 
^ fti#cT *133 *fi"31 % 313* 333 351 R=t>?3 # I *1% 3^ tff ?*T Pl33 % cTNt 351 #^3)1* #1? I 


# #3 1 33# , 2006 35t 3? f*l% 313 fl#?T ft 33; #* f*l 3^133 ^ ^ 

F?itfSm %r tfl % fcrc; 333 gn flg5*q # I *i% 33gSt ft# 4 *ft 3f m3 I^tt 3?fti? f% <## 

^3R^t, 2006 t 3? 33% 313 # f%*ft tff ?#® t tt 33% 3## 35t W3JT3 #, 3^H 33 #3313 
^T 333 33 f%3T I 1 3TR TT^Ttf^TrT %13 3ft 33% f35if1 <& 33*3T *lf% % ^IdM % #* ?#*# 

^ oqf^T 1/1/2006 35t 3?ftf?? 31333*1 3WI ft# 333 3*33?!# tt #> *|#t % ^ Hml 
3^> % W ft33%*?rgf#ft I 


7 WVirferT %33 #% if" ##35 Inn 35T f##?: 


(1) 1 ^3^,2006^3^3^?#®^^^.^^^^^^^ 

ftpr ft33 6 % 33 ft33 (3) % <m ft35?3 33 ft?31 f 3? 33% 51*1 ?*? H3fl* 351 Gwh^ ^33T 3R 
fm 331 |, % *# 33-f# 3? 3f qipf- frl j fru n P EKK Wl^ 3 fft %f f^# 3 3? 
3*ftg51* *1M #3, t 3iwft3> l?13 % **33 4 ^ 335 f% *1^?# % ft4 h [h 3 3 31 3E33T ft%?l 31 
ft, 3*133 33*f# #3 31313 t ft*#?! ftv3T WQ7TT #* 33% *#?T 33 4 33% %R ftgfaf % 3# 
4 ftiqftlfef 3%TT 3133131 Hlfll 1 

(31) *# 3i#[ft3f % 31# 3- 

(i) %13fe/#33R4%R33ft*#3 1/1/2006 %t 33lf #313 ^ 31 ^ %R %t 1.86%^^ 
3W gil% f3Tf3 m4)E3131 h'omi %t 10 % 31# ^3314 ^nff%?T ^*% f%31311^31 I 

(ii) 3ft#%^%R^/^33R33^^33^33(i)%31^3131#T^3*r®r|?it%H*#f%T 
%R %f/%13313 % ' i! J3?13 31 ft*#3 f%313(1331 I 

f*l% 3lftRd3 3f 4t # I f%:- 

%R ft3#l 4 # 3)^T *33# <*#lR4l' 33 %R 3t hI^I %13313 4 % 33# 

313*31# 3* 3Hfft?T %R ft 3TOT I, 313% 3E33T # % f*ft 313*31 3* #ftftl?T %R ^ 

4 %R It 4 ft*#?l ft 31?TT I % f*T 331R t *3^3® #t Hf%S % 3*3*31# % #3; 3^ 335 
%133ft 33 #3 ft3T 31T37H ftl# f% *ft#l?l *ft3 #3 Itt 4 It 3T3*3l#t 3#35 #ft t 331 
3f *1% I f*T 3#T3 % ftllT %f3#5 %R It 4 %R 3* 3ft35f# %t 3f#t I #ft 3lf 3W 3# 
% feHI ^Roffe^ri ^ 3it ^TH «3( ^11^11 l 


fr"wr *• 'd ■ 


>i ii \ 
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ts xft.tf.-4 3 m i mft s (W-tf.) % fcFWFff * ^ ^ ^ m 

^dd^fatf dfl -did ?d 1*3 3 ftf^ ^IddHId f 3 dtf SPRdBTf dlt Wild 3 d^dd fell 31331 133 IT 

«ft + % wt if tfrritfttT ton 3 Ttftfsftfod tow tf stfd; tf 3^«n3Tf%f^T3?i 

^dd^fa diT ctrafen ^TTTttti I 

^q^cW 33 3t ifaTd dtfd ^ dfe fldft W°hi(l d>4dlfl d5T 4rld ■HifllRjd 4dd ^3 /drH HId (d 3T 3fP^ 
Ft) 3 TdT 3 T m fttfftd ?f 3RTT t tf 331# 3^ mm 3T3dT 3^M3Tf 334 wtfe ^rR 
fs <513* drfdlM dft 3 M tf m t, dd ^ft faffi 3 dTd dl3 drfdtf dfl tfld dtf tfdT ddi ^PTT 
UTiniT 33 ddi flf; d 3 d>4dtf%tflddft ryrfdl if did tf I 

(iii) l^t3^#?Td%3M^^WR%3T^q 

1*3 tffdtf 3dtfdl I 

qfe- <JI|a£cM tr -i^lg’PIT 1 $d Piddl % eqi<9 t iKdd> $Hd if R^i 3dT t I 

(^) ^ tf ft; 4dddre 4 tfid % srendi ftfft tfrd/ddn gra dR ^ f mt 

TOM ?fa TR ftitf fttfdtfld/ddif %ftdT tf d^ #dd tsT*3 #dd ftdT ddT 1, ^ dfl 

t?Td dTTtftd tdd 3f3 4 3TO (di) % 3d ^3 4 ftftd JUddldf % 3PJSR tf ftRTT *mJ. , n I 

(7T) 3d dRfd l ftdf , tf fti dtfdld 4ddd1d7 if ftH tf tfTd % 3lftftdd ftdft 33d did i f ftlld ^dd dt'di 

3 Tdl dR tf 1 ?, *Nf ftis?l£ nRdR % HM«n) dit ylcHisi ^ % Icm, oqf’kvm 4dd, 

% fad fafld ^Td, (=W4+Id dT yfrlPl^) dM, Sd^ddT t^id% dld^ 3 ?d% W d^ 
dl^dM/tdd^dm^i^^^MHT^ddf^n'ndlt, % dTd^ 3 ^ <shl 3d^dd 

dKT (dJ) % dTddldf' % 3^ f^rfftd^T ^ dldHf df ^(T df d#, ?d ddft' 

^df^dd! 3lf^ddT3ff dltfe ^ d?Ttf^d ^Td d IhH^ dl^ ^dd %3ifrlRdd I 

(d) FdRhdH I ^rfd+lRdT % dld^ ^ 3 d f^wdl 3Tf^°FTftdt, faddit d^t ddIT f^TeT T 5 Tt, d!T 3dd 
d^ftfad #dd 3ft ^ 3d^dd -&Z (d>) % UTddldf % SRdR f^dT WIT, Rldld fd#5 f^> ^ 

dixfaf^^ddrfd? 3^536(1982= 100)^^«!to-^ddff%f^3d^^-d^ 
vm$ ddn ^Td Id ^ ^dd d^ Rrnfdn dd^ ddd %r wtjn ddi ^ wf ^ 

iffed -d^i ddTT 1/1/2006 3WdI ^dd 3f^ ^ t^ddd ^ d5t dlfal ^ Wtf^d ^dd 3f^ 3 

ftdfftd^%3lMddft^dT l?d^d^3dI?dd2?dftddf% oi Jl^ldldi ^dd^f^dddlt I 

fturfti. (^) w VddfdTM%did^^¥^^3f#^^imd^3^dd^(d;)%3^ 

llfa did mfftd town I dd^TR ddildT df^T dd ^Hdld f^df. 

HTTnn 1 3R^d^^dd W ''d" ddfdlWdiT^dd 1800^%^3^dd%^m ^-dl.l d 

1 1.2006 ^ ftdfftd f^dll ^ld?TT dft ^t.«fl. 1 ^t yfcffe % ftdfRd 3Mtd 3KT ■h'^h ^mtdd 
^flcRT 3I#dlt df^ ^ t I 


j™*! f*m m arf^ro: m m % 4ta qfMfcr ^ ^ m % 

™ ^ «Kwqi % ^T?TR 4 facTO 3 ?f I 3* gf^uj % qR'CT ?P$ 'V ifrfsfiM' qjf 4t 

1 * • f ? Q Q ^ ^ 18 n Q 0 4t.«ft.l 4 77 ^ smrTTT ^7 7 ^ 

iWTCT I^^T^R^xft.^.l 4 3714%^, ^ M % 7T>|?’V'qqfotf} q?3 4 

T ^ 3?^ ^ ^ 3^ ftift %TPg "W" 5>«falft*ff qff rjyFfT4 3TPft ^8tTT TT:UM^?Wf 

1.1.2006 I tT 6* | J1 h V 4 q4f q qfr| | R4f qft 

M ton ^ qrfqrfl ^ 4 3^r ton 4 7 # sit ^ ^. 74^ 3^r 

™ w T ^ V % 7M ^ rR? <RqH *4f *lTinft | 37 ft mf-tfritfiRT ^RUR 4 
^f^TT, ^ WftR 4 q?4 4f, «pft 4bft I 


(T,) 3TCf TOf 4 3Wfa 3^ 7*j4 qj4 TT^'V % 4 qqfrrf f^f *44 4f ,4f. i ^ T^r T^r ^ TT^ 

^ - % t qqfrtft « w t 5 E sftm 

1.1.2006 ¥ qq fhrfl 17^ ’Tf” cf) 4 ^iiR<il % faq 4 ?r Rrofaq 4 44 f 4 rr g^n 3 ^ Rmf % 

'«<i<2qi^«b Trm^f^TTrqrf , 

fowftzv- 

tert 5m 3^4 % qrq 'V mm ^r 'V if s#qr 

(g>) (i) 3fc (ii)%3^f4^q^4 4fcrra 1.1.2006 
yr 4 <r mi wim 1 .864 Tpn q*4 % 3 ti 4 qr?ft 4*°^ ml ^r % 3 r 4 ttor 

^ ^ll'ad ^T%flRT^TTRT I 4?R ( ^qR'V 37qR'qT''%cfiTrR 

6 4^Tkr^t, 3 ??^4 ^^M%o^r?^WRT 

*T f^TI ^FTT f I 

ftwfi2(w)- ^WRt % 3^r % m$ 4, 4?fff4cT 4<R tgf 4 4<R ^ f4^RR f^R5 01.01 2006 ^ 

^lf^f^%3T^Rq%^ r ^ R ^ 1.86%T Fra t^oR%MT^i^7^57 M 

Tf yn ^ ITrftmmny I^T^3Rgi R%^ 6 4^^3pmR 

3W%ff ^Hhw % 3^7 4?R ^ 37mftg?T f^TT ^TTTTIU^ ^ if ^ RpRf % ajUaUW* 

H jqifiiut 4 S'f^fT TpTJ f | 

fowft3- ^ ^ 2006 ^ q?# cfrfte ^ ^ 3^7^75 ^^^^^ 

^ ^ 1.1.2006 ^ TO 4?^ #7R ^ 4 f^ ^ ^ 4tf?frfiRT ^ 4 

^ ^ ^ 5 7 ! 1 I ^ ^ff waxti qjifgi^ ^Rcrff, 2006 ^ Vftfl tirtte cfit 

3 ^ wr y ^ff rff1.1.2006 3t«riR i4)!rM(7 t0t5^ ^ Rra4f %tiffr^ tptum«r 4 
?«h<<K ?PTT I 

4 3 ^ch| cbliTeii^ 177 3 ffrR f^T ^ % 3nflq ff7]J | 

^ «pff W'hifl ^4^i(i f%4f *8jpft vs qr Ff ?m Ptqfna 3 tmk r: f^r 3^ qq tsihitr ^q q 
i^fcnn q?rr 4f4f q4f qq^^rroff qq^ 4 Rqrw ^ 4 4 ?r qq Rmfw ^ ^ 

Rm J 3#q TSJRNq qq % 4^4 4 felT STR 5^ m fTT 5iqqT 4 ftsrfftr feTT W 4 tr * 
^qqr 4rR qRi qmj7q | 


ft’Ruft 5- 
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8 1.1.2006 3TWZ1 ^ iitgcl WT $ Ageftr e?tw 957 W'yilfiJrf ^577 

37^ #' ftzrfm- ?9 ftinff 9# 999 319^#! 951 919 "95" 951W II #99 ## # 371 917^95 797 7# 9#1T # f^TTT 

919711 i 


9? 1.1.2006 3#T ?TT 3lf#T£93[ #5 91# ## %t 91#7sf #5 #9 9# fir 94dlR# % 919# #' #t F1F£#91 I ## 
#, ^ 7T#tf#9 #9991# # 9f##&I9l[3rof9 #91 # 371# %t 91#13 %t FTP^ TT^ftf^RT #dHMH (#999190 

#^# 99 ^ 1919 ^ 9011 ] 7mrf^^7f799T#ft^#?R?rm37TP7 7^N5r49^^%^^3if^?f4 
39 3#Rl##99###9I#t9T#tlff^# °qf%Fld #99#5759# 719 l (#1 d>7# %tST^qf# ## I 

9 W7MJ7T ^rFT 37# # 7fYTH^I?T #39%## #dHe(f& %f 37 #99 #5 # #99 37h pTP^lte #99 

#5 #3 951 3 y la^m ##t, f## 10 % 379# 9^195 # i{Ulff^9 f%91 ^TTTSTIT | #99^f<» %t 7lf$l #99 #S # 9^31 #99 # 
##91inft I ?7T 7R9# 391979 5 ?9 f#99f % %99#f#91 991| I #t.#t. 3 #5 919# #, 3 jrfrTOT 3#T 4 

9f#719 % fc9R # #dd<£C£ 9? 9ft9?f*fl9 9# %t 1997*11 9)t 9^ t I #rRffe %t 9? 35797 97 #t.#f.3 # 371# 91# 
SrfaohllW 9ft 7T7s9T % 20 JTf#719 # 37f#95 37f#95lf#lf 95t 9# # 9pnft | 

10 wyftfircT <g/*s? # SPTrft zfcr^ffg rfrffaw- 9lftf95 #99^» 9ft 91#H 995 71919 37*lf9 V<#9> 9# 
01 ^9T###t I 01 5pnf 9ft 7re#f#9 #99 %# # 6 91? 3lk 37f#95 <J71 957# 91# 95#9T# #93ffe 9TO 9^ % 919 
#f# I 7##f#9 #99 TTT99T #' 1.1.2006 9# #99 71#tf#9 #99 91# #' 1.1.2006 9?f #99 fttjfr&l % 93919 9?#f 
#99ffe 1.7.2006 9ft 39 95#9lfM 9# 9919 9ft 9mnft, f#99ft 3797# #dH<jfa 9? 91#H 1 sp# 2006 3#T 
31 f#7T9T, 2006 #)#t9##t I 

99T# f% 39 99f#99f #5 919# 9 7Rltf#9 #99 91# # 379#t #99^5 9R9#, 2006 9# ## 9# 31^# 

#1 01 999#, 2006 9ll 995 9# # 3lf#95 7199 # nt^i #999R ^13lf#9599 #99 # 7# # I 371% 919 39 97 f#99 

10 9S 91# I 

991# f#5 39 9T9#f # 99 95# 95#91# 319# #99 #5 3lf#9i99 797 97 9|9 911991 # 3# 3Tf#9*[9 797 97 

919# #5 995 9# 919 319# 3^997 #99 #5 # 1191 f#9191991 I 3^997 #99 #1 # 79199 #5 7199 995 #99ffe 951 9119 
f#91*fT9711 I 39#5 9^919 9f 3^997 #99 ## # 99 9^ itn -99 995 #99 #5 # 3999 #99 #.#1.4 #5 3lf#^rf9 995 9^f 
9§9 91913#7 39% 9T919 3# 3#7 9#^ #99^ 9#! #t 9Hinft | 

9?3 ' 1- #9 91979 #, ; 9?T # 9t^J91 #9991# # # 995 9# ^7# #5f#9;9#t9f##999R## #5 9517°lf#9fT f#91 

991 # 3#7 379 95f#^ 717951# 95##1# 31991 #99 f#9# #999R # 719H 31991 #t#_ #5 797 97 917?1 # 
991 71###9 #99 717991 # #99 #5 # 9? 4^91 3^997 #999R #' 9il#79 9f^ 717951# 95#91# #5 
#99 # 3lf#95 #99 # T?T # # 9#^ 9799# 95#91# #5 #99 #3 #' #99 37# 91#79 # 399 95f%3 
95#91# % #99 % 97197 957 1#91 91P7H 3#7 ?9 H95R 9f 319#t 3Pl#t #99^fe f#99 10 #5 31^917 
y Ikl 95#TT I 

11 1 MIH«I#, 2006 #5 919 97#f#9 #99 91# # #99 95T f#«lf70|- 9# 9791# 95#91# 9#£91 #999R # 
37991 #99 #91 91# T1391 f 3#7 3# 1 999#, 2006 #5919 9# 91#7I # 7T#tRl9 #99 31# #’ 919191911 , # 71#tR[9 
#99 717991 # 919 9# 91#79 # 39°W #99 f%9 995R f#9ff#T #91:- 

(1) #99## # #99 951 f#9fP9 919 9# frlf# # ^TPJ^ 1 ^ #99 9# 9#^# ^ f#)9T ^nmn | 377 9 ^ ^ 7 ^ 

9F9# #99 3#7 ^-71#tf#9 W9lf 9191 1.1.2006 %t 991-f#99R 9# 97 3119lf#T #91 I 9? 
711191 10#5 3T9#TJi995#9TJTT9#9I97ff 3#7 ^9 U95R f#951#t 9^ 711191 # 9TF; #99 ## # 
#99 #91 I §9% 3lf##99 ^#-7R#f#9 #999R #5 31^9 #99 # #9 #91 I 31#" ofi# 

717951# 95#91# f##9 #99 91 lff#3719# 9191 # Till #91 #, f#99 7 (i) (19), (9) 37991 (9) 
#99lf#f#l%%9lf#71^9#'9TP;#, 9^ 31^M9 f%91 771991, f#919 ?71% 1#5 399 91#7I 
9# 991 ^91 #99 3#7 9#9# #99 # 9^191 # f#9l 911TJ9I 9#TI^ 9# ^1 9#959R 

1.1.2006 9# 99^9# #5 3TJTTJT # f%91 H?n | 






[mptii— qro3(i)3 


'TO RiT : strtrtcr 


9 


12 1 2006 % WR RR: fn<^»n Ft^ RTFR ni(l<3 R UlftrT RR RT «lrn eBT 'faufTR- RF 

<*4f 41 ^3ft 1 'JHqfl, 2006 Tl RF^ tk>4t RR RT TRmihvi TFT Ff RTFJ 3R nt(l<g R>t 3R RR RT F TFT Ff, ^3Tt RTF 4 : 
3R RF RT fkjRF fti RT RRTtfaF RFF 5ft 3 #FF £ TFT ff cfj 3$ ^JcT»^T klRR 22 %RTFJRT RRFTTR3Tft ffclfa 4 ftRT 
FTTirRffaRRT 1-FTFR#, 2006 5TfRF3RRFRTRTRtT3R43RFrtiTRRTlFRT3RFTfl73 3R7TtfkF3FFRf#4'TF3Rfl 
f44>eR fkRT RT I 

13 1.1.2006 RF RT 3R^T RTF MFltffrl RT ^FR-kttjfT&T- TTFtfaF tFFRft^RTF^F^^'ite^ RFftfrT 

Rft f&fo 3 f^rfrnT PinfaRjid % foRT rtrft i 

(i) 3 th $F ^ #FF Tlftl % 3 RfittlF Tlftl % TO RR; ^dd^fa Rk RkjFT tJF ^FF RTf Rtf fcTOT 

^mZTTT ri^-cK 10 3TT^ <JU|R> if rpu f^RT -dip'll FF ^FF 4 hI^i ^FF t! fcIRT 

^m^Tf #FF ts 3 fTT #FF % ^IrlRdd RFtRF RF % HW #F ^FF 4 #FF RFFT 

f^TRT ■Jiiy.dl I.RFT H<4?((d 3 *(ff 4 1 ' d«4l<4) *ft FRpfl Ff T^ft fklffi 4 FTft H&fc) RF RTTTF 
f^TRT ^KJ/U FRlft ^FF Ffr?^ ^ RTF *ft RFT ^FF 4f %R RFNfrl RTc^ RF % 3^f ^FF 

t WF^^^T#cR^3g?T^RtF4^JRR%^W^FTf^TT^ni7TT I 

(ii) #FF fF -4 3 TTR R; Fft+ 4 RFfafrT Rft ffrft 3, k(RR 9 4 RRT ktf^F F*t% 3 R<F ^FF^fe 

F?M % RTF, #FF fs 3ik 4k|FT ^F 3 ^FF RTl ft?TT frlRT ^K 3lh: fTT RRFT £ FlfacT 
TRsRT ^RRTTTFft+^^FFFkTIRFTlftT ^FFFTF % arffcRRFF 80,000 ?RR 3 3?f%RR q^' 
#>ft I tfftFTT tt RtFT, #?R ^3RT llfeR qcFT 4)4xJlRijI % FR^ 3 FF 

Uf^T 85,000 TO;^ 3Tf^=R q^f #rfi I 

14 ^Rq-dJehiyT >Ji|dH f%fll- FFRTf F5T ^IFR Ft ^ff ^ f^RT «H^II I FF# t^FF fFT Rf^T F5T 40 
FtrfTIF #rft I FFilRf FS 60 SfrlOTT Uf^T 3R^ f^FT qf ^ I 


wwlieMui- FFRm#jy4l'dHTt^: 

(F?) "3ROTl#cR" %FRF4RR#fR5F%#F3TrR: 

(i) fF f^Rf % FFF #?R 3lh: F?Ff ^ FRtsR % FRR off TFTrT 3 RRt faw FF RF t % feR 3FRI 

^ #cR U3 Fc# RRtfiR ^(FFFl^ ifRFFF ^qit^ RrR) 1.9.2008 3 t 

IrfI^; sik 

(ii) 3H 3RR1 % 4 cH ^ FFT( ^T ^cl f^ra^l RF RF F^TT (Rlt ^ ^FF ®lk FR FF] ff RT F^D 

Rlt fRITRR ^ 3RRT ^FF RRlklF F^f t^RT RRT Ft I 

(IF) "MW’Rlcf) 3Rfk" ^ 37IYR 1 RFR^t, 2006 $ JfRF FtRF'31 3TFRT, 2008 Rf RRR ff4 RT# 
RRf^T^'^ I 

15 fkRFf 3 tRj^RR- J^^^RRRFll,-%^tRRlfcfR^Rl(#FFRIRRlRF) RlRF, 1947, %^R t%f%cF 
^R1 (RRTtkTF #FF) RfRF, I960 3lk %^R fk^FT ^RT (RT^RlF #FF) RRF, 1973, #RflR fkfoB ^RT (RTTtftF 
#FF) kRF, 1986 3lk Fft Fft TJR (RRlfilF #FF) RRF, 1997 % RRRR, ^RT f^ 3RRRT FFRf^IF f, % R?R1R, fF 

kPRf%RR3RfRF^R3 4tRFR3FRFHfRW^F^FtRRFf?FRfRFf^3T«ftF#FFtkRTRftFlkRTFRrFf I 

16 41m ^F Rit SRflFT- <.i^h(tI, RFT ^ ^ IF Pnh) % R^t RT Rit^ RIRRR f=Fi4t f^R HIHel ^ 

RRfft5F RFRR^RTRFFlt, ffl fR f^lfrl ^ t fR FR^ % RTRRRF klFFR % f^ RRT-RIRRR^ FfrR FR fR 3R^7T % 
fkfjtFF RT ?RFf RlflRT RR FR> ^tcT ^ RR5^ f RR?f f^T ^ ^RT t^RT RTR RF^' | 

17 RRRsRT- ?F kRRf % fosft TTTRRRf R? SRTsR R Rf^ R^f RT^ RTF 3FTR fIFT t, Fl f^rfR & f^ F^ 

rtrr%rr4rirr; i 


325iQl/oS-2 
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[Part It— Sec. 3(i)] 


(fora - 3 4 ^7#') 




ffR % fcTTr TmtfllrT 3d-U1H 3Tc=m^ SlftJljfarl f^'UT^ f, ftfcTO ‘cB’, l ?3', V 4 TT’ 
ti femR xj^f rfc feTCT TTTTtfarf 7TOT ^5 trR 


(WI#) 


hIvjJ^F 3cHMM 

l-TT^RT 

TT. 

^/TiT 


^ ^rr rut 

4s/^rMMM 


a) 

(2) 

(3) 

(4) 

(5) 

( 6 ) 

i 

TH-t 

2550-55-2660-60-3200 

-ITU 

4440-7440 

1300 

2 

1333-2 

2610-60-3150-65-3540 

-1^ 

4440-7440 

1400 

3 

133T-231 

2610-60-2910-65-3 300-70- 
4000 

-ITT? 

4440-7440 

1600 

4 

1331-3 

2650-65-3300-70-4000 

-ITU 

4440-7440 

1650 

5 

1331-4 

2750-70-3800-75-4400 

^cR «fe-l 

5200-20200 

1800 

6 

U$-5 

3050-75-2950-80-4590 


5200-20200 

1900 

7 

X^-6 

3200-85-4900 

tflTfS-1 

5200-20200 

2000 

8 

TJST-7 

4000-100-6000 

^<R 

5200-20200 

2400 

9 


4500-125-7000 


5200-20200 

2800 

10 

1333-9 

5000-150-8000 

ttTr#S-2 

9300-34800 

4200 

11 

1331-10 

5500-175-9000 

^cR fe-2 

9300-34800 

4200 

12 

1331-11 

6500-200-6900 

trr#S-2 

9300-34800 

4200 

L3 

1331-12 

6500-200-L 0500 

^cR fe-2 

9300-34800 

4200 

1.4 

1331 -13 

7450-225-11500 

trirfS-2 

9300-34800 

4600 

15 

7R-14 

7500-250-12000 

turfs-2 

9300-34800 

4800 

16 

1131-18 

8000-275-13500 

i 

turtf-2 

9300-34800 

5400 

17 


8000-275-13500 

V srftfe) 

tlR fs-3 

15600-39100 

5400 

18 

03 T-16 

9000 

^?R fe-3 

L5600-39 LOO 

5400 

19 

1331-17 

9000-275-9550 

^?R fe-3 

15600-39100 

5400 

20 

1331 18 

10325-325-10975 

trrfs-3 

15600-39100 

6600 

21 

1331-19 

10000-325-15200 

turfs-3 

15600-39100 

6600 

22 

TH-20 

10650-325-15850 

§cR fe-3 

15600-39100 

6600 

23 

1331-21 

12000-375-16500 

turfs-3 

15600-39100 

7600 

24 

1331-22 

12750-375-16500 

trR 3 

15600-39100 

7600 

25 

1331-23 

12000-375-18000 

3?R«te-3 

15600-39100 

7600 

26 

1331-24 

14300-400-18300 

3<Rfc-4 

37400-67000 

8700 

27 

1331-23 

15100-400-18300 

trrfs-4 

37400-67000 

8700 

28 

1331-26 

16400-450-210000 

fcrrfs-4 

37400-67000 

8900 

29 

im~27 

16400-450- 20900 

3fcR «fe-4 

37400-67000 

8900 

30 

1331-28 

14300-450-22400 

trr fs-4 

37400-67000 

10000 

31 

TO-29 

18400-500-22400 

t<R#¥-4 

37400-67000 

10000 

32 

1331-30 

22400-525-24500 

trr fs-4 

37400-67000 

12000 

33 

T^T-31 

22400-600-26000 

tcRTR 

75500- (nffn 
trrffe 3 jrf?r?iw) - 



•HJHi 


■ in* ►!►*>• 


4 ' 


If'l *\ *■ 'If 


■ >.hi’('•>! • •! -I I' 
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80000 


34 

TJTt-32 

24050-650-26000 


75500-(grffo 

3 JTfrTTra-) - 
80000 


35 

TJTT-33 

26000 (f*KT) 


80000 (ftw) 


36 

1R-34 

30000 (ftw) 

h'Rmsct ; 

90000 (f^RT) 

*Pf 


73^- II 

f^Tfg? 01.01.2006 ^ 3T2raT?H#? 4K fagtt tM fclTf H'y T ffi KT 3d4 41^ ufllfid 3dH 


^R^T-l (5200-20200 Wf) 


(U <^4 

mrw #5 ^ tftR 

w* 

1,800 

5,200 

7,000 

1,900 

5,830 

7,730 

2,000 

6,460 

8,460 

2,400 

7,510 

9,910 

2,800 

8,560 

11,360 


iftnirg-2 (9300-34800 WT) 


-dr^rR 

cJdn cirin 


4,200 

9,300 

13,500 

4,600 



4,800 

13,350 

18,150 


^rrt¥-3 (15600-39100 W*) 


(U <^f14 

cJrM sfeif ^nn 

W* 

5,400 

15,600 

21,000 

6,600 

18,750 

25,350 

7,600 

21,900 

29,500 


4 d 4 #3-4 (37400-67000 Wt) 





8,700 

37,400 

46,100 

8,900 

40,200 

49,100 

10,000 

43,000 

53,000 

12,000 

47,100 

59,100 
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TIFT - TST 

eh*tal(W ^ 3TFT tfyfrfljW 

Tirrs- I 


(1) ^fcTH (2) «)RTn3; THT #> fcTq; TR^TR 3TRrF^THT % FET ^PT % 5FRTR <5) K^TT (6) TTTTtf^IrT 

SRI 37S?Ttf^T foST 4ST f I fclP 01.01.2006 3ft W-ftsrfrT fR5 #?R S5T 3777^47 ?TT 37foT£T4T % 

ft44 7 #i ^ ^ ^ f5?Mt 2 % 3EJ77K f^747 RTtJTTr I 

(ii) ^f-Wt^RT W- 5000-8000 *W, 5500-9000 77*77 6500-10500 % ^rHHH)' % 377^R 

I) WI, 44 sfcp W13 4^7 (T4T iffafT) M «ETT?( t, <1 1(45 $ ite 3 3TT ^1^ I ?S 4Sf S(t ^3 
91^747 % Sftf 3 #7H 3774(4 IRT 4? 4f ftraift^ 4T4- 71 % 73^ I! A TTTfPl f I 5I?T 7745 3RT 44? S51 
7744 f, f4 #7 #7T44T4f % 44? 45t 3TT^feTrr 457 ^47 4lf|T( I 4ft <+l4frM4, 3 3dHHHi' 3 44? 45? 

3TmrfcT?T 45747 °4l4ijr l t4i 4^f t St 5000-8000 444 7747 5500-9000 W( % 4dHHH 3 44? 45? tf.3?.- 2 

44 if 3744? 3R7K 34 374ft 7450-11500 447( % ^cf-Wftf^RT 3?744H % 774^7*4 4600 T4T( #5 34 3?R 3 
TdfTSRT ^ W ft 6500-10500 44i( ft 37T44R 3 44 ft TTT4 37l3fcl77 SR ftll 4Tftl( I 4ft 7450-11500 *47( 
ft 4444P7 3 4?4? 3 $ 44 4% I 77? 6500-10500 *44 ft 444447 3 7777?v77T fftt(4f7ft 44 45? 7450-11500 
*44 47 47T44T4 3 44 ft 7774 3n*-tfelrl SR R4l 4141 I 

(iii) .JWW 3ft3?37447ftft3ft3}, ftft 3 3 ftrft 7(454>t ^4fW 3ft?fT 47^ 6500-10500 *4I( % ftld4H 
4 44? 44 3? T777?44 fft47 4T4T Slf^T 7747 4600 *4i( 47 3^ ftH % 7774 9300-34800 *4I( ft ftftfftl ft .3?.- 
2 ftTsftsft TWd^M 7450-11500 *4t(ft ftlddld 3 T734T 4Tfft( | 

(iv) 6500-10500 RTTT % ftlH4H 3 fftfftftT 37441 f^ff^T 3 ft3? ft? ^pW 3ft?7TT7§3 Sift 44? ft? T77T?477 fft4T 
47747 4T?ft( 3 t!t 4600 SRR % RS tcR % 7714 9300-34800 RRi % #7R ts ^ 77T^4 ^dd4I4 7450- 
1 1500 Wl # 774T 4747 4lf^ I 

(V) 34<44 (ii) % H,dlf3|°h, Rf7)444 R4 f^7T4, f%rT 447474 % Wisf ^ ^4T 47U; I (iii) 7747 (iv) ^7 

W- T 4, 7471444 774^7 44T4T4T ?J7T 34% 374^ fcTrT % 7774 WT?f ^ f%41 RTTT | 


TsPi^- II 


(* 413 ; 3 ) 


w. 


«1^dl ^44414 

H ^ i l flXrT 

•RT^T ^rR rT^TT 

trsTs s>f 
4T7 7T, 

4s 


(!) 

(2) 

(3) 

( 4 ) 

(5) 

(6) 

(7) 

I 

ufaciii^T'qr 

i 

37^474 37f?Rlft/ fM 

71 Is 4 / 444^7 

6500-10500 

7500-12000 

8000-13500 
(^R ^ 

TR) 

4(R#s-2 

^7Rts-3 

4800 

5400 

(RR ^ 

Rl) 

3.1.9 

(^R^tR S.KI 
7777ir«m) 


M M TcH^h idd cR ^J|6Ht7^c|l^ T{ t <JMd^T $ l \\ Dh41 fil^dl 

T^r ( 4\ 1 ^T37f f^?T R^TePT, 

J H <6T4 R^TePT, ■HdctirM 3TRPT, W[ eft^> 3Hl4l J l 3TTf^ J l<3di R^Pft/^fff^Rpft 

?rft ^ ^fpr f^RT ^nrnu i 

' 

____ 


■'*n*W" 


i> 


<« 1 


Him 1 ' m « 


11 *MU' »l • >\ I '• 




[MFTII—73^3 




13 






X 


























THE GAZETTE OF 



: EXTRAORDINARY 




7450-11500 

tfR 

fs-2 

4600 


7450-i1500 

$Z-2 

■■■ 

mu 

mmU 

7500-12000 


7450-11500 

v 

8000-15500 

i wamm 

8000-13500 

■H 

10000-15200 

■31 


L2000-16500 
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I 

7500-12000 


ITS I 

8000-13500 


7500-12000 


K2H 


qcH 

4800 

ts-2 


^cH 

5400 

ts-3 


3cR 

6600 

ts-3 




it tzRtt #> far tern 3it't^n/g>nTra5i % urn ipj? V w ^ 33 % ir^ra?i 

1 ^HsIT j|!iTT| 




6500-10500 WT % 

^ WtftfT 'eltHHH 3 6500-10500 

n4t tTT^Rft 


arf^raro ^roMTORrarT 


7450-11500 


. . .,-. , 43fa5RT$ITW H^RAWI 4 RTcRTTTg 

TJ.IR. 31^33^^ 3TfAlR4t' 4Tt WI 
RAfHI 3Tft4)lR4f ?WT 33 RArtHl % UWW IT3T WTT 


XVIII 



* 4TIJ3T31^ra3in3T^f?T?TgTPr^T^lT3 37rirTHfT?m? I 
$ 7T?R3T ?flfa STlftaj^/IRTO (RT 7lf<T 3TtftSR>/lR3*T % ife 3TT^feT3 # f 


3TJ*rFT 3TRraKT 





6500-10500 7500-12000 


7450-11500 7500-12000 

7500-12000 I 8000-13500 


8000-13500 8000-13500 




1 

3^*ld 

2550-3200 

2750-4400 

3(R 

tr-1 

1800 

2 


2650-4000 

2750-4400 

3?R 

ti-1 

1800* 

3 

Tlf^T 

$/cHT^T 

6500-10500 

7450-11500 

3tR 

fs-2 

4600 




4800 7.56.9 


7.56.9 



5400 7.56.9 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


rPARTlI—SEC.3(i)l 




f¥-3 


^ <t TTTrft' z T ^ ei<3! f^TPT % ^4^1 R4i 4t 


WiT-TT 


M^IHcjT/fgwrf WSTTW 8^ % ^ TTcjf % fa 0, HVlldlrT^rTT'^fen' 

71^- I 


(i) difeT (2) 4 «(rfH3; n^ Rf % ffe 3TRR air 3lfe£ERT % SIFT % RRR (5) ?RT (6) 3 ^Tfff^TcT ^rR 

3RT 3Rntfe fen W | i feTR 01.01.2006 Rl W-fefrl dR 3cR RT ferfm W Stfe^RT % 
feR 7 % 404 ^ nf fi'-H'jfi 2 % 3TJR3 f^RT 'fliy.'ii I 

(ii) ^-Ryitffe 4dHHHT ROT- 5000-8000 RR, 5500-9000 RR ROT 6500-10500 RR % %RFRf #! SlfeR 

#> Wl, 473 R ait nt^OT WT 4' ROT jftsrfrf M dHf, 3 ROT ^ ife 3 3OT I ^ dft fS 
£feft % fe 4 %cR 3lfen UCT dft T\$ fe^TR firaifttf OTR- OT % 11 3 Rlfel I I 31*1 ROT 3RT TRf 
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MINISTRY OF FINANCE 
(Department of Expenditure) 

NOTIFICATION 
New Delhi, the 29th August, 2008 

G.S.R. 622 (E).— i n exercise of the powers conferred by the proviso to article 309, 
and clause (5) of article 148 of the Constitution and after consultation with the 
Comptroller and Auditor General in relation to persons serving in the Indian Audit and 
Accounts Department, the President hereby makes the following rules, namely : - 

1. Short title and commencement - 

(1) These rules may be called the Central Civil Services (Revised Pay) Rules 
2008. 

(2) They shall be deemed to have come into force on the I s * day of January 
2006. 

2. Categories of Government servants to whom the rules apply: - 

(1) Save as otherwise provided by or under these rules, these rules shall 
a pply to persons appointed to civil services and posts in connection with 
the affairs of the Union whose pay is debitable to the Civil Estimates as 
also to persons serving in the Indian Audit and Accounts Department. 

(2) These rules shall not apply to : - 

(i) persons appointed to the Central Civil Services and posts in 
Groups 'A', 'B', 'C' and 'D' under the administrative control of the 
Administrator of the Union Territory of Chandigarh; 

(ii) persons locally recruited for service in Diplomatic, Consular or 
other Indian establishments in foreign countries; 

(iii) persons not in whole-time employment; 

(iv) persons paid out of contingencies; 

(v) persons paid otherwise than on a monthly basis including those 
paid only on a piece-rate basis; 

(vi) persons employed on contract except where the contract provides 
otherwise; 

(vii) persons re-employed in Government service after retirement; 
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(viii) any other class or category of persons whom the President may, 
by order, specifically exclude from the operation of all or any of 
the provisions contained in these rules. 

3. Definitions - In these rules, unless the context otherwise requires - 

(1) "existing basic pay" means pay drawn in the prescribed existing scale of 
pay, including stagnation increment(s), but does not include any other 
type of pay like 'special pay , etc. 

(2) "existing scale" in relation to a Government servant means the present 
scale applicable to the post held by the Government servant (or, as the 
case may be, personal scale applicable to him) as on the 1 st day of January, 
2006 whether in a substantive or officiating capacity. 

Explanation- In the case of a Government servant, who was on the 1 st 
day of January, 2006 on deputation out of India or on leave 
or on foreign service, or who would have on that date 
officiated in one or more lower posts but for his officiating 
in a higher post, "existing scale" includes the scale 
applicable to the post which he would have held but for his 
being on deputation out of India or on leave or on foreign 
service or, as the case may be, but for his officiating in a 
higher post; 

(3) "existing emoluments" mean the sum of (i) existing basic pay, (ii) 
dearness pay appropriate to the basic pay and (iii) dearness allowance 
appropriate to the basic pay + dearness pay at index average 536 
(1982=100). 

(4) "present scale" in relation to any post/grade specified in column 2 of the 
First Schedule means the scale of pay specified against that post in 
column 3 thereof; 

(5) " pay in the pay band" means pay drawn in the running pay bands 
specified in Column 5 of the First Schedule. 

(6) "grade pay" is the fixed amount corresponding to the pre-revised pay 
scales/ posts. 

(7) "revised pay structure" in relation to any post specified in column 2 of 
the First Schedule means the pay band and grade pay specified against 
that post or the pay scale specified in column 5 & 6 thereof, unless a 
different revised pay band and grade pay or pay scale is notified 
separately for that post. 

(8) "basic pay" in the revised pay structure means the pay drawn in the 
prescribed pay band plus the applicable grade pay but does not include 
any other type of pay like special pay, etc. 

In the case of Government servants in the pay scales of HAG+, apex scale 
and the Cabinet Secretary's scale, basic pay means the pay in the 
prescribed scale. 
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(9) "revised emoluments" means the pay in the pay band plus the grade pay 
of a Government servant in the revised pay structure or the basic pay in 
HAG+ & above and includes the revised non-practising allowance, if any, 
admissible to him, in addition. 

(10) "Schedule" means a schedule annexed to these rules. 

4. Scale of pay of posts - The pay band and grade pay or the pay scale, as 
applicable, of every post/grade specified in column 2 of the First Schedule shah be as 
specified against it in column 5 & 6 thereof. 

5. Drawal of pay in the revised pay structure - Save as otherwise provided in these 
rules, a Government servant shall draw pay in the revised pay structure applicable to the 
post to which he is appointed; 

Provided that a Government servant may elect to continue to draw pay in the 
existing scale until the date on which he earns his next or any subsequent increment in 
the existing scale or until he vacates his post or ceases to draw pay in that scale. 

Provided further that in cases where a Government servant has been placed in a 
higher pay scale between 1.1.2006 and the date of notification of these Rules on account 
of promotion, upgradation of pay scale etc., the Government servant may elect to switch 
over to die revised pay structure from the date of such promotion, upgradation, etc. 

Explanation 1 - The option to retain the existing scale under die provisos to this rule 
shall be admissible only in respect of one existing scale. 

Explanation 2 - The aforesaid option shall not be admissible to any person appointed to 
a post on or after the 1 st day of January, 2006, whether for the first time 
in Government service or by transfer from another post and he shall be 
allowed pay only in the revised pay structure. 

Explanation 3 - Where a Government servant exercises the option under die provisos 
to this rule to retain the existing scale in respect of a post held by him 
in an officiating capacity on a regular basis for the purpose of 
regulation of pay in that scale under Fundamental Rule 22, or any other 
rule or order applicable to that post, his substantive pay shall be 
substantive pay which he would have drawn had he retained the 
existing scale in respect of the permanent post on which he holds a lien 
or would have held a lien had his lien not been suspended or the pay of 
the officiating post which has acquired the character of substantive pay 
in accordance with any order for the time being in force, whichever is 
higher. 

6. Exercise of Option - 

(1) The option under the provisos to Rule 5 shall be exercised in writing in 
the form appended to the Second Schedule so as to reach the authority 
mentioned in sub rule (2) within three months of the date of publication 
of these rules or where an existing scale has been revised by any order 
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made subsequent to that date, within three months of the date of such 
order. 


Provided that - 

(i) in the case of a Government servant who is, on the date of such 
publication or, as the case may be, date of such order, out of India 
on leave or deputation or foreign service or active service, the 
said option shall be exercised in writing so as to reach the said 
authority within three months of the date of his taking charge of 
his post in India; and 

(ii) where a Government servant is under suspension on the l 5t day of 
January, 2006 , the option may be exercised within three months of 
the date of his return to his duty if that date is later than the date 
prescribed in this sub-rule. 

(2) The option shall be intimated by the Government servant to the Head of 
his Office. 

(3) If the intimation regarding option is not received within the time 
mentioned in sub-rule (1), the Government servant shall be deemed to 
have elected to be governed by the revised pay structure with effect on 
and from the 1 st day of January, 2006. 

(4) The option once exercised shall be final. 

Note 1 - Persons whose services were terminated on or after the 1 st January, 2006 and 
who could not exercise the option within the prescribed time limit, on 
account of discharge on the expiry of the sanctioned posts, resignation, 
dismissal or discharge or disciplinary grounds, are entitled to the benefits of 
this rule. 

Note 2 - Persons who have died on or after the 1 st day of January, 2006 and could not 
exercise the option within the prescribed time limit are deemed to have 
opted for the revised pay structure on and from the 1 st day of January, 2006 
or such later date as is most beneficial to their dependents, if the revised pay 
structure is more favourable and in such cases, necessary action for payment 
of arrears should be taken by the Head of Office. 

Note 3 - Persons who were on earned leave or any other leave on 1.1.2006 which 
entitled them to leave salary will be allowed the benefits of this rule. 

7. Fixation of initial pay in the revised pay structure: 

(1) The initial pay of a Government servant who elects, or is deemed to have 
elected under sub-rule (3) of rule 6 to be governed by the revised pay 
structure on and from the 1 st day of January, 2006, shall, unless in any case 
the President by special order otherwise directs, be fixed separately in 
respect of his substantive pay in the permanent post on which he holds a.- 
lien or would have held a lien if it had not been suspended, and in respect 
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of his pay in the officiating post held by him, in the following manner, 
namely 


(A) in the case of all employees:- 

(i) the pay in the pay band/pay scale will be determined by 
multiplying the existing basic pay as on 1.1.2006 by a factor of 1.86 
and rounding off the resultant figure to the next multiple of 10. 

(ii) if the minimum of the revised pay band/ pay scale is more than 
the amount arrived at as per (i) above, the pay shall be fixed at the 
minimum of the revised pay band/pay scale; 

Provided further that:- 

Where, in the fixation of pay, the pay of Government servants 
drawing pay at two or more consecutive stages in an existing scale 
gets bunched, that is to say, gets fixed in the revised pay structure 
at the same stage in the pay band, then, for every two stages so 
bunched, benefit of one increment shall be given so as to avoid 
bunching of more than two stages in the revised running pay 
bands. For this purpose, the increment will be calculated on the 
pay in the pay band. Grade pay would not be taken into account 
for the purpose of granting increments to alleviate bunching. 

In the case of pay scales in higher administrative grade (HAG) in 
the pay band PB-4, benefit of increments due to bunching shall be 
given taking into account all the stages in different pay scales in 
this grade. In the case of HAG+ scale, benefit of one increment for 
every two stages in the pre-revised scale will be granted in the 
revised pay scale. 

If by stepping up of the pay as above, the pay of a Government 
servant gets fixed at a stage in the revised pay band/ pay scale 
(where applicable) which is higher than the stage in the revised 
pay band at which the pay of a Government servant who was 
drawing pay at the next higher stage or stages in the same existing 
scale is fixed, the pay of the latter shall also be stepped up only to 
the extent by which it falls short of that of the former. 

(iii) Th e P a y h* the pay band will be determined in the above manner. 

In addition to the pay in the pay band, grade pay corresponding to 
the existing scale will be payable. 

Note - Illustration 1 on the above is provided in the Explanatory 
Memorandum to these Rules. 

(B) In the case of employees who are in receipt of special pay/allowance in 
addition to pay in the existing scale which has been recommended for 
replacement by a pay band and grade pay without any special 
pay/allowance, pay shall be fixed in the revised pay structure in 
accordance with the provisions of clause (A) above. 
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Note 1 




(C) In the case of employees who are in receipt of special pay component with 
any other nomenclature in addition to pay in the existing scales, such as 
personal pay for promoting small family norms, special pay to Parliament 
Assistants, Central (Deputation on Tenure) Allowance, etc., and in whose 
case the same has been replaced in the revised pay structure with 
corresponding allowance/pay at the same rate or at a different rate, the 
pay in the revised pay structure shall be fixed in accordance with the 
provisions of clause (A) above. In such cases, the allowance at the new 
rate as recommended shall be drawn in addition to pay in the revised pay 
structure from the date specified in the individual notifications related to 
these allowances. 

(D) In the case of medical officers who are in receipt of non-practising 
allowance, the pay in the revised pay structure shall be fixed in 
accordance with the provisions of clause (A) above except that, in such 
cases, the pre-revised dearness allowance appropriate to the non¬ 
practising allowance admissible at index average 536 (1982 = 100) shall be 
added while fixing the pay in the revised pay band, and in such cases, 
non-practising allowance at the new rates shall be drawn with effect from 
1.1.2006 or the date of option for revised pay structure, in addition to the 
pay so fixed in the revised pay structure. Illustration 2 in this regard is at 
in the Explanatory Memorandum to these Rules. 

(a) hr the case of Group D employees, the pay in the revised pay structure 
will be fixed initially in the -IS pay band as per Clause (A) above with the 
appropriate grade pay and arrears paid accordingly. Thereafter, pay of such 
of those Group D employees who already possess the revised minimum 
qualifications recommended by the Commission prescribed for entry into 
PB-1 would be fixed with effect from 1.1.2006 in PB-1 with grade pay of 
Rs.1800. 

(h) Such of those existing Group D employees who do not possess the 
revised minimum qualifications for entry into PB-1 would be retrained by 
the concerned Department preferably within a period of six months so that 
payment of arrears on account of upgradation are not delayed. After re¬ 
training, these Group D staff will also be placed in the Pay Band PB-1 with 
the grade pay of Rs.1800 with effect from 1.1.2006 and arrears drawn 
accordingly. Once placed in the PB-1 Pay Band, this category of Group D 
staff will regain their seniority vis-^-vis the other category of Group D staff 
that already possessed the minimum qualifications and were, therefore, 
placed in the PB-1 Pay Band as on 1.1.2006. Inter-se seniority of all the 
employees in erstwhile Group D will be fully maintained with Group D 
employee in a higher pre-revised pay scale being placed higher vis-a-vis an 
employee in a lower pay scale. Within the same pre-revised pay scale, 
seniority which existed prior to revision would continue. 

(c) Arrears shall be payable with effect from 1.1.2006 in both the cases i.e. to 
those Group D employees who possess the qualifications and are placed in 
PB-1 straight away and those Group D employees who do not possess the 
qualifications and are placed after re-training. Illustration 3 in regard to 
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Note 5 - 


Note 6- 


Note 7 - 


fixation of pay for Group D staff is in the Explanatory Memorandum to these 
Rules. 

- Where a post has been upgraded as a result of the recommendations of the 
Sixth CPC as indicated in Part B or Part C of the First Schedule to these 
Rules, the fixation of pay in the applicable pay band will be done in the 
manner prescribed in accordance with Clause (A) (i) and (ii) of Rule 7 by 
multiplying the existing basic pay as on 1.1.2006 by a factor of 1.86 and 
rounding the resultant figure to the next multiple of ten. The grade pay 
corresponding to the upgraded scale as indicated in Column 6 of Part B or C 
will be payable in addition. Illustration 4A in this regard is in the 
Explanatory Memorandum to these Rules. 

In the case of merger of pay scales, pay in the revised pay bands will be fixed 
in the manner prescribed in accordance with Clause (A) (i) and (ii) of Rule 7 
by multiplying the existing basic pay as on 1.1.2006 by a factor of 1.86 and 
rounding the resultant figure to the next multiple of ten. Tire grade pay 
corresponding to the merged scale as indicated in Column 6 of Part B or C 
will be payable in addition. Illustration 4B in this regard is in the 
Explanatory Memorandum to these Rules. 

A Government servant who is on leave on the 1 st day of January, 2006 and is 
entitled to leave salary shall become entitled to pay in the revised pay 
structure from 1.1.2006 or the date of option for the revised pay structure. 
Similarly, where a government servant is on study leave on the first day of 
January, 2006 he will be entitled to the benefits under these Rules from 
1.1.2006 or the date of option. 

A Government servant under suspension, shall continue to draw subsistence 
allowance based on existing scale of pay and his pay in the revised pay 
structure will be subject to the final order on the pending disciplinary 
proceedings. 


Where a Government servant is holding a permanent post and is officiating 
in a higher post on a regular basis and the scales applicable to these two 
posts are merged into one scale, the pay shall be fixed under this sub-rule 
with reference to the officiating post only, and the pay so fixed shall be 
treated as substantive pay. 

The provisions of this Note shall apply mutatis mutandis, to Government 
servants holding in an officiating capacity, posts on different existing scales 
which have been replaced by the revised pay structure. 

Where the existing emoluments' exceed the revised emoluments in the case 
of any Government servant, the difference shall be allowed as personal pay 
to be absorbed in future increases in pay. 

Where in the fixation of pay under sub-rule (1), the pay of a Government 
servant, who, in the existing scale was drawing immediately before the 1 st 
day of January, 2006 more pay than another Government servant junior to 
him in the same cadre, gets fixed in the revised pay band at a stage lower 
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than that of such junior, his pay shall be stepped upto the same stage in the 
revised pay band as that of the junior. 

Note 8 - Where a Government servant is in receipt of personal pay on the l 9t day of 
January, 2006, which together with his existing emoluments exceeds the 
revised emoluments, then, the difference representing such excess shall be 
allowed to such Government servant as personal pay to be absorbed in 
future increases in pay. 

Note 9 - In the case of employees who are in receipt of personal pay for passing Hindi 
Pragya, Hindi Typewriting, Hindi Shorthand and such other examinations 
under the "Hindi Teaching Scheme", or on successfully undergoing training 
in cash and accounts matters prior to the 1 st day of January, 2006, while the 
personal pay shall not be taken into account for purposes of fixation of initial 
pay in the revised pay structure, they would continue to draw personal pay 
after fixation of their pay in the revised pay structure on and from the 1 st day 
of January, 2006 or subsequently for the period for which they would have 
drawn it but for the fixation of their pay in the revised pay structure. The 
quantum of such personal pay would be paid at the appropriate rate of 
increment in the revised pay structure from the date of fixation of pay for the 
period for which the employee would have continued to draw it. 

Explanation - For tire purpose of this Note, "appropriate rate of increment 
in the revised pay structure" means 3% of the sum of the 
pay in the pay band and the grade pay at the stage at which 
the pay of the employee is fixed in the revised pay 
structure. 

Note 10 - In cases where a senior Government servant promoted to a higher post 
before the 1 st day of January, 2006 draws less pay in the revised pay structure 
than his junior who is promoted to the higher post on or after the 1 st day of 
January, 2006, the pay in the pay band of the senior Government servant 
should be stepped up to an amount equal to the pay in the pay band as fixed 
for his junior in that higher post. The stepping up should be done with effect 
from the date of promotion of the junior Government servant subject to the 
fulfillment of the following conditions, namely: - 

(a) both the junior and the senior Government servants should belong to 
the same cadre and the posts in which they have been promoted 
should be identical in the same cadre. 

(b) the pre-revised scale of pay and the revised grade pay of the lower 
and higher posts in which they are entitled to draw pay should be 
identical. 

(c) the senior Government servants at the time of promotion should have 
been drawing equal or more pay than the junior. 

(d) the anomaly should be directly as a result of the application of the 
provisions of Fundamental Rule 22 or any other rule or order 
regulating pay fixation on such promotion in the revised pay 
structure. If even in the lower post, the junior officer was drawing 
more pay in the pre-revised scale than the senior by virtue of any 
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advance increments granted to him, provision of this Note need not 
be invoked to step up the pay of the senior officer. 

(2) Subject to the provisions of rule 5, if the pay as fixed in the officiating post 
under sub-rule (1) is lower than the pay fixed in the substantive post, ,the 
former shall be fixed at the same stage as the substantive pay. 

8. Fixation of pay in the revised pay structure of employees appointed as fresh 
recruits on or after 1.1.2006 - Section II of Part A of the First Schedule of these Rules 
indicates the entry level pay in the pay band at which the pay of direct recruits to a 
particular post carrying a specific grade pay will be fixed on or after 1.1.2006. 

This will also be applied in the case of those recruited between 1.1.2006 and the 
date of issue of this Notification. In such cases, where the emoluments in the pre-revised 
pay scale(s) [i.e., basic pay in the pre-revised pay scale(s) plus Dearness Pay plus 
Dearness Allowance applicable on the date of joining] exceeds the sum of the pay fixed 
in the revised pay structure and the applicable dearness allowance thereon, the 
difference shall be allowed as personal pay to be absorbed in future increments in pay. 

9. Rate of increment in the revised pay structure -The rate of increment in the 
revised pay structure will be 3% of the sum of the pay in the pay band and grade pay 
applicable, which will be rounded off to the next multiple of 10. The amount of 
increment will be added to the existing pay in the pay band. Illustration 5 in this 
regard is in the Explanatory Memorandum to these Rules. In the case of PB-3, variable 
rates of increment at 3% and 4% have been provided. The higher rate of increment will 
be granted to not more than 20% of the strength of officers in PB-3. 

10. Date of next increment in the revised pay structure - There will be a uniform date 
of annual increment, viz. 1 st July of every year. Employees completing 6 months and 
above in the revised pay structure as on 1 st of July will be eligible to be granted the 
increment. The first increment after fixation of pay on 1.1.2006 in the revised pay 
structure will be granted on 1.7.2006 for those employees for whom the date of next 
increment was between 1 st July, 2006 to 1 st January, 2007. 

Provided that in the case of persons who had been drawing maximum of the 
existing scale for more than a year as on the 1 st day of January, 2006, the next increment 
in the revised pay structure shall be allowed on the 1 st day of January, 2006. Thereafter, 
the provision of Rule 10 would apply. 

Provided that in cases where an employee reaches the maximum of his pay band, 
shall be placed in the next higher pay band after one year of reaching such a maximum. 
At the time of placement in the higher pay band, benefit of one increment will be 
provided. Thereafter, he will continue to move in the higher pay band till his pay in the 
pay band reaches the maximum of PB-4, after which no further increments will be 
granted. 

Notel - In cases where two existing scales, one being a promotional scale for the 
other, are merged, and the junior Government servant, now drawing his pay 
at equal or lower stage in the lower scale of pay, happens to draw more pay 
in the pay band in the revised pay structure than the pay of the senior 
Government servant in the existing higher scale, the pay in the pay band of 
the senior government servant shall be stepped up to that of his junior from 
the same date and he shall draw next increment in accordance with-Rule 10. 
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11. Fixation of pay in the raised pay structure subsequent to the 1 st day of January, 
2006. - Where a Government servant continues to draw his pay in the existing scale and 
is brought over to the revised pay structure from a date later than the 1 st day of January, 
2006, his pay from the later date in the revised pay structure shall be fixed in the 
following manner:- 

(i) Pay in the pay band will be fixed by adding the basic pay applicable on the 
later date, the dearness pay applicable on that date and the pre-re vised 
dearness allowance based on rates applicable as on 1.1.2006. This figure 
will be rounded off to the next multiple of 10 and will then become the pay 
in the applicable pay band. In addition to this, the grade pay 
corresponding to the pre-revised pay scale will be payable. Where the 
Government servant is in receipt of special pay or non-practising 
allowance, the methodology followed will be as prescribed in Rule 7 (i), (B), 
(C) or (D) as applicable, except that the basic pay and dearness pay to be 
taken into account will be the basic pay and dearness pay applicable as on 
that date but dearness allowance will be calculated as per rates applicable 
on 1.1.2006. 

12. Fixation of pay on reappointment after the l 5f day of January, 2006 to a post held 
prior to that date - A Government servant who had officiated in a post prior to the 1 st 
day of January, 2006 but was not holding that post on that date and who on subsequent 
appointment to that post draws pay in the revised pay structure shall be allowed the 
benefit of the proviso to Fundamental Rule 22, to the extent it would have been 
admissible had he been holding that post on the 1 st day of January, 2006, and had elected 
the revised pay structure on and from that date. 

13. Fixation of pay on promotion on or after 1.1.2006 - In the case of promotion from 
one grade pay to another in the revised pay structure, the fixation will be done as 
follows:- 

(i) One increment equal to 3% of the sum of the pay in the pay band and the 
existing grade pay will be computed and rounded off to the next multiple of 
10. This will be added to the existing pay in the pay band. The grade pay 
corresponding to the promotion post will thereafter be granted in addition to 
this pay in the pay band. In cases where promotion involves change in the 
pay band also, the same methodology will be followed. However, if the pay 
in the pay band after adding the increment is less than the minimum of the 
higher pay band to which promotion is taking place, pay in the pay band will 
be stepped to such minimum. 

(ii) In the case of promotion from PB-4 to HAG+, after adding one increment in 
the manner prescribed in Rule 9, the pay in the pay band and existing grade 
pay will be added and the resultant figure will become the basic pay in 
HAG+. This shall not exceed Rs. 80,000, the maximum of the scale. For 
Government servants in receipt of NPA, pay plus NPA will not exceed Rs. 
85,000. 

14. Mode of payment of arrears of pay - The arrears shall be paid in cash in two 
instalments. The first instalment should be restricted to 40% of the total arrears. The 
remaining 60% of arrears should be paid during the next financial year. 
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Explanation - For the purposes of this rule: 

(a) "arrears of pay" in relation to a Government servant, means the 
difference between: 

(i) the aggregate of the pay and allowances to which he is entitled 
on account of the revision of his pay and allowances under 
these rules, for the relevant period. Revised allowances 
(except for dearness allowance and non-practising allowance) 
will be payable only with effect from 1.9.2008; and 

(ii) the aggregate of the pay and allowances to which he would 
have been entitled (whether such pay and allowances had 
been received or not) for that period had his pay and 
allowances not been so revised. 

(b) "relevant period" means the period commencing on the 1 st day of 
January, 2006 and ending with the 31 st August, 2008, 

15. Overriding effect of Rules - The provisions of the Fundamental rules, the Central 
Civil Services (Revision of Pay) Rules, 1947, the Central Civi] Services (Revised Pay) 
Rules, 1960, the Central Civil Services (Revised Pay) Rules, 1973, Central Civil Services 
(Revised Pay) Rules, 1986 and CCS (Revised Pay) Rules, 1997 shall not, save as otherwise 
provided in these rules, apply to cases where pay is regulated under these rules, to the 
extent they are inconsistent with these rules. 

16. Power to relax - Where the President is satisfied that the operation of all or any 
of the provisions of these rules causes undue hardship in any particular case, he may, by 
order, dispense with or relax the requirements of that rule to such extent and subject to 
such conditions as he may consider necessary for dealing with the case in a just and 
equitable manner. 

17. Interpretation - If any question arises relating to the interpretation of any of the 
provisions of these rules, it shall be referred to the Central Government for decision. 
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THE FIRST SCHEDULE 
(SEE RULES 3 & 4) 

PART-A 


Section I 


Revised Pay Bands and Grade Pays for posts carrying present scales in Group 'A', 'B', 
'C' & 'D' except posts for which different revised scales are notified separately. 



I 

’resent Scale 

3 

^JULI ±\T> r J 

Revised Pay Structure 

SI. 

No. 

Post/ 

Grade 

Present Scale 

Name of 
Pay Band/ 
Scale 

Corresponding 
Pay Band^ 
Scales 

Corresponding 
Grade Pay 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1 

S-l 

2550-55-2660-60-3200 

-IS 

4440-7440 

1300 

2 

S-2 

2610-60-3150-65-3540 ~ 

-IS 

4440-7440 

1400 

3 

S-2A 

2610-60-2910-65-3300- 

70-4000 

-IS 

4440-7440 

1600 

4 

S-3 

2650-65-3300-70-4000 

-IS 

4440-7440 

1650 

5 

S-4 

2750-70-3800-75-4400 

PB-1 

5200-20200 

1800 

6 

S-5 

3050-75-3950-80-4590 

PB-1 

5200-20200 

1900 

7 

S-6 

3200-85-4900 

PB-1 

5200-20200 

2000 

8 

S-7 

4000-100-6000 

PB-1 

5200-20200 

2400 

9 

S-8 

4500-125-7000 

PB-1 

5200-20200 

2800 

10 

S9 

5000-150-8000 

PB-2 

9300-34800 

4200 

11 

S-10 

5500-175-9000 

PB-2 

9300-34800 

4200 

12 

S-l 1 

6500-200-6900 

PB-2 

9300-34800 

4200 

13 

S-l 2 

6500-200-10500 

PB-2 

9300-34800 

4200 

14 

S-l 3 

7450-225-11500 

PB-2 

9300-34800 

4600 

15 

S-l 4 

7500-250-12000 

PB-2 

9300-34800 

4800 

16 

S-15 

8000-275-13500 

PB-2 

9300-34800 

5400 

17 

New 

Scale 

8000-275-13500 
(Group A Entry) 

PB-3 

15600-39100 

5400 

18 

S-l 6 

9000 

PB-3 

15600-39100 

5400 

19 

S-17 

9000-275-9550 

PB-3 

15600-39100 

5400 

20 

S-l 8 

10325-325-10975 

PB-3 

15600-39100 

6600 

21 

S-19 

10000-325-15200 

PB-3 

15600-39100 

6600 

22 

S-20 

10650-325-15850 

PB-3 

15600-39100 

6600 

23 

S-21 

12000-375-16500 

PB-3 

15600-39100 

7600 

24 

S-22 

12750-375-16500 

PB-3 

15600-39100 

7600 “1 

25 

S-23 

12000-375-18000 

PB-3 1 

15600-39100 

7600 

26 

S-24 

14300-400-18300 

PB-4 

37400-67000 

8700 

27 

S-25 

15100-400-18300 

PB-4 

37400-67000 

8700 

28 

S-26 

16400-450-20000 

PB-4 

37400-67000 

8900 

29 

S-2 7 

i6400-450-20900 

PB-4 

37400-67000 

8900 

30 

S-28 

14300-450-22400 

PB-4 

37400-67000 

10000 

31 

S-29 

18400-500-22400 

PBS 

37400-67000 

10000 

32 

S-30 

22400-525-24500 

PB-4 

37400-67000 

12000 









33 

——\ / - 

S-31 

- iru 

22400-600-26000 

HAG+ Scale 

ITW 

75500- (annual 
increment® 3%) 
-80000 

Nil 

34 

S-32 

24050-650-26000 

HAG+ Scale 

75500- (annual 
increment @ 3%) 
-80000 

Nil 

35 

S-33 

26000 (Fixed) 1 

Apex Scale 

80000 (Fixed) 

Nil 

36 

S-34 

30000 (Fixed) ~ 

Cab. Sec. 

90000 (Fixed) 

Nil 


Section II 


Entry Pay in the revised pay structure for direct recruits appointed on or after 1.1.2006 


PB-1 (Rs.5200-20200) 


Grade pay 

——_ i ___ _ 

Pay in the 
Pay Band 

Total 

1,800 

5,200 

7,000 

1,900 

5,830 

7,730 

2,000 

6,460 

8,460 

2,400 

7,510 

9,910 

2,800 

8,560 

11,360 


PB-2 (Rs.9300-3 

4800) 

Grade pay 

Pay in the 
Pay Band 

Total 

4,200 

9,300 

13,500 

4,600 

12,540 

17,140 

4,800 

13,350 

18,150 


PB-3 (Rs.15600-39100) 


Grade pay 

Pay in the 
Pay Band 

Total 

5,400 

15,600 

21,000 

' 6,600 

18,750 

25,350 

7,600 

21,900 

29,500 


PB-4 (Rs.37400-67000) 


Grade pay 

Pay in the 
Pay Band 

Total 

8,700 

37,400 

46,100 

8,900 

' 40,200 

49,100 

10,000 

43,000 

53,000 

12,000 

47,100 

59,100 
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PART-B 

REVISED PAY SCALES FOR CERTAIN COMMON CATEGORIES OF STAFF 

Section I 

(i) The revised pay structure mentioned in Column (5) and (6) of this part of the 
Notification for the posts mentioned in Column (2) have been approved by the 
Government. The initial fixation as on 1.1.2006 will be done in accordance with 
Note 2 below Rule 7 of this Notification. 

(ii) On account of merger of pre-revised pay scales of Rs.5000-8000, Rs.5500-9000 and 
Rs.6500-10500, some posts which presently constitute feeder and promotion grades 
will come to lie in an identical grade. The specific recommendations about some 
categories of these posts made by the Pay Commission are included Section II of 
Part B. /As regards other posts, the posts in these three scales should be merged.^In 
case it is not feasible to merge the posts in these pay scales on functional 
considerations, die posts in the scale of Rs.5000-8000 and Rs.5500-9000 should be 
merged, with the post in the scale of Rs.6500-10500 being upgraded to the next 
higher grade in pay band PB-2 i.e. to the grade pay of Rs.4600 corresponding to the 
pre-revised pay scale of Rs.7450-11500. In case a post already exists in the scale of 
Rs.7450-11500, the post being upgraded from the scale of Rs.6500-10500 should be 
merged with the post in the scale of Rs.7450-11500. 

(iii) Posts in the scale of Rs.6500-10500 carrying minimum qualification of either Degree 
in Engineering or a Degree in Law should also be upgraded and placed in the scale 
of Rs.7450-11500 corresponding to the revised pay band PB-2 of Rs.9300-34800 
along with grade pay of Rs.4600. 

(iv) Posts of scientific staff in the scale of Rs.6500-10500 carrying minimum 
qualification of engineering degree or a post-graduate degree should also be 
upgraded and placed in the scale of Rs.7450-11500 corresponding to the revised 
pay band PB-2 of Rs.9300-34800 along with grade pay of Rs.4600 

(v) Upgradation as in (ii) above may be done in consultation with Department of 
Expenditure, Ministry of Finance. Regarding (iii) and (iv) above, upgradation may 
be done by the Ministries concerned in consultation with their Integrated Finance. 


Section II 


(In Rupees’ 


SI. 

No. 

Post 

Present scale 

Revised Pay 
Scale 

Corresponding Pay 
Band & Grade Pay 

Para No. 
of the 
Report 

Pay 

Band 

Grade 

Pay 

(1) 

(2) ' 

(3) . 

(4) 

(5) 

(6) 

(7) 

I 

OFFICE STAFF IN THE SECRETARIAT* 

1 

Section Officer/PS/ 
equivalent 

6500-10500 

7500-12000 

PB-2 

4800 



8000-13500 


PB-3 


5400 


3.1.9 
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(on 

completion of 
four years) 


(on 

completio 
nof 4 
years 

(Modifie 
d by 
Govt.) 


This scale shall be available only in such of those organizations/services which have 
had a historical parity with CSS/CSSS. Services like AFHQSS/AFHQSSS/RBSS and 
Ministerial/Secretarial posts in Ministries/Departments organisations like MEA, 
Ministry of Parliamentary Affairs, CVC, UPSC, etc. would therefore be covered. 

II 

OFFICE STAFF WORKING IN ORGANISATIONS OUTSIDE THE SECRETARIAT 

1 

Head Clerk/ 
Assistants/ 

Steno Gr.II/ 
equivalent 

4500-7000 

5000-8000 

6500-10500 

PB-2 

. 4200 

3.1.14 

2 

Administrative 
Officer Grade 11/ Sr. 
Private Secretary/ 
equivalent 

7500-12000 

7500-12000 
(entry grade 
for fresh 
recruits) 

8000-13500 

(on 

completion of 
four years) 

PB-2 

4800 

5400 

(on 

completio 
nof 4 
years 

3.1.14 

III 

ACCOUNTS STAFF BELONGING TO UN-ORGANIZED ACCOUNTS 
CADRES 

The existing relativity between the accounts related posts outside organized 
accounts cadres and ministerial posts will be maintained and the accounts 
staff belonging to unorganized Accounts cadres shall be extended the 
corresponding replacement Pay Band and grade pay. 

3.8.5 

IV 

ARTISTS -| 

1 

Senior Artist 

6500-10500 

7450-11500 

PB-2 

4600 

3.8.6 

V 

CANTEEN STAFF 

1 . 

Posts of Canteen 

Staff in the pre¬ 
revised Group 'D' 
pay scales 

All the posts of canteen staff in Group 'D' will be 
placed in the revised Pay Band PB-1 along with grade 
pay of Rs.1800 once the staff occupying these posts is 
suitably retrained and made multi-skilled. 

3.8.7 

VI 

DRAWING OFFICE STAFF - 

1 

Chief Draughtsman 

6500-10500 

7450-11500 

PB-2 

4600 

3.8.9 

VII 

ELECTRONIC DATA PROCESSING (EDP) STAFF 

l 

Data Processing 
Assistant 

6500-10500 

7450-11500 

PB-2 

4600 

3.8.11 

vin 

FIRE FIGHTING STAFF 

1 

Firemen 

2610-3540 

3050-4590 

PB-1 

1900 

3.8.12 

2 

Leading Fireman 

3050-4590 

3200-4900 

PB-1 

2000 

3 

Station Officer 

4000-6000 

4500-7000 

PB-1 

2800 

4 

Asstt. Divisional 

5000-8000 

6500-10500 

PB-2 

4200 
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Fire Officer 






5 

Deputy Divisional 
Fire Officer 

6500-10500 

7450-11500 

PB-2 

4600 


IX 

LIBRARY STAFF 

1 

Posts of Library Attendant Grade II and I shall stand merged and placed in 
the revised pay band PB-1 along with grade pay of Rs.1800 after their skills 
are suitably enhanced. 


2 

! Asstt. Library 
Information Officer 

6500-10500 

7450-11500 

PB-2 

4600 

3.8.13 

XI 

LABORATORY ST/i 

JF 

1 

All posts of Laboratory Staff in the pre-revised Group 'D' pay scales 
(commonly designated as Laboratory Attendants Grade I, II & III) shall be 
placed in the revised Pay Band PB-1 along with Grade Pay of Rs.1800 after 
their skills are suitably enhanced. 

3.8.14 

2 

Laboratory 
Technician Gr.I 

6500-10500 

1 

7450-11500 

PB-2 

4600 


XII 

t 

NURSING & PARAMEDICAL STAFF 1 

— 

1 

Staff Nurse 

5000-8000 

7450-11500 

PB-2 

4600 

3.8.15 

2 

Nursing Sister 

5500-9000 

7500-12000 

PB-2 

4800 


3 

Dietician Gr.II/ 
Lecturer in PT/OT/ 
Radiographer 

6500-10500 

7450-11500 

PB-2 

4600 


4 

Asstt. Nursing 
Superintendent 

6500-10500 

8000-13500 

PB-3 

5400 


5 

Deputy Nursing 
Superintendent 

7500-12000 

8000-13500 

PB-3 

5400 


6 

Nursing 

Superintendent 

8000-13500 

10000-15200 

PB-3 

6600 


7 

Chief Nursing 

Officer 

10000-15200 

12000-16500 

PB-3 

7600 


XIII 

PHOTOGRAPHERS 

1 

I 

Photography 
Attendant Gr.II/ 
any other post in 
the pre-revised 

Group 'U scale 

2650-4000/ 
any other 
scale in the 
pre-revised 
Group 'D' 
scale 


PB-1 

1800 

3.8.16 

2 

Chief 

Cinematographer/ 

equivalent 

6500-10500 

7450-11500 

PB-2 

4600 


XIV 

PRINTING STAFF 

1 

Posts of printing staff in the pre¬ 
revised pay scales of Rs.6500-10500 

7450-11500 

PB-2 

4600 

3.8.18 

XV 

RECEPTIONISTS 

1 

Various posts of Receptionists to be merged with the clerical cadre in the 
corresponding pay band and grade pay. In case no corresponding grade pay 
exists in the clerical cadre, the merger should be made in the immediate 
higher grade pay available in the clerical cadre. 

3.8.19 

XVI 

STOREKEEPING STAFF | 

1 

Senior Store Keeper 

6500-10500 

7450-1100 

PB-2 

4600 

3.8.20 
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Gr. II 

(To be extended to 
all analogous posts 
of Storekeeping 
staff irrespective of 
designation) 






XVII 

TEACHERS 


1 

Primary School 
Teacher 

Grade HI 
4500-7000 

Grade HI 
6500-10500 

PB-2 

4200 




Grade II 
5500-9000 

Grade II 
7450-11500 

PB-2 

4600 




Grade I 
6500-10500 

Grade I 
7500^12000 

PB-2 

4800 


2 

Trained Graduate 
Teacher 

Grade ID 
5500-9000 

Grade III 
7450-11500 

PB-2 

4600 




Grade II 
6500-10500 

Grade II 
7500-12000 

PB-2 

4800 




Grade I 
7500-12000 

Grade I 
8000-13500 

PB-2 

5400 

3.8.22 

3 

Post Graduate 
Teacher 

Grade III 
6500-10500 

Grade III 
7500-12000 

PB-2 

4800 




Grade II 
7500-12000 j 

Grade II 
8000-13500 

PB-3 

5400 




Grade I 
8000-13500 

Grade I 
10000-15200 

PB-3 

6600 


4 

Vice Principal 

Grade II 
7500-12000 

Grade II 
8000-13500 

PB-3 

5400 




Grade I 
8000-13500 

Grade I 
10000-15200 

PB-3 

6600 


5 

Principal 

10000-15200 

12000-16500 

PB-3 

7600 


6. 

Education Officer/ 
Assistant Director 
of Education # 

10000-15200 

12000-16500 

PB-3 

7600 

3.8.24 


# Posts of Education Officer/Assistant Director of Education si 
post of Deputy Director of Education. 

tand merged 

[ with the 

XVII 

I 

VETERINARIANS ——~ 

1 

Group 'D' posts of 
Para Veterinary 
Attendants 

All Group 'O' posts of Para Veterinary 

Attendants/Compounder are to be placed in the 
revised pay band PB-1 along with grade pay of 
Rs.1800 after they are retrained suitably. 

* 

2 

All Para Veterinary 
staff in the pre¬ 
revised scale of 

Rs.6500-10500 

6500-10500 

7450-11500 

PB-2 

4600 

3.8.25 
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3 

Veterinary Officers 

Veterinary Officers requiring a degree of B.V.Sc & 
AH along with registration in the Veterinary Council 
of India are to be placed on par with General Duty 
Medical Officers and Dental Doctors. 


XIX 

WORKSHOP STAFF 


1 

Unskilled 

2550-3200 

2750-4400 

PB-1 

1800 

3.8.27 

2 

Semi Skilled 

2650-4000 

2750-4400 

PB-1 

1800 * 

3 

Asstt. Shop 
Superintendent $ / 
Dy. Shop 
Superintendent/ 
Asstt. Foreman 

6500-10500 

7450-11500 

PB-2 

4600 

3.8.29 


* Grades of existing unskilled and semi-skilled workers stand merged. 

$ The grades of Asstt. Shop Superintendent/equivalent and Shop 
Superintendent/ equivalent stand merged. 

XX 

ORGANISED ACCOUNTS CADRES* 


1 

Section Officer 

6500-10500 

7500-12000 

PB-2 

4800 

7.56.9 

2 

Assistant 

Accounts/Audit 
Officer 

7450-11500 

7500-12000 

PB-2 

4800 

7.56.9 

3 

Audit/ Accounts 
Officer 

7500-12000 

8000-13500 

PB-2 

5400 

7.56.9 

4 

Senior Audit / 

Accou nts Officer 

8000-13500 

8000-13500 

PB-3 

5400 

7.56.9 

*Afso applicable to employees of Indian Audit & Accounts Department 
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PART-C 

REVISED PAY STRUCTURE FOR CERTAIN POSTS IN MINISTRIES, 
DEPARTMENTS AND UNION TERRITORIES 

Section I 


(i) The revised pay structure mentioned in Column (5) and (6) of this part of the 
Notification for the posts mentioned in Column (2) have been approved by the 
Government. The initial fixation as on 1.1.2006 will be donein accordance with 
Note 2 below Rule 7 of this Notification. 

(ii) On account of merger of pre-revised pay scales of Rs.5000-8000, Rs.5500-9000 and 
Rs.6500-10500, some posts which presently constitute feeder and promotion grades 
will come to lie in an identical grade. The specific recommendations about some 
categories of these posts made by the Pay Commission are included Section II of 
Part C. As regards other posts, the posts in these three scales should be merged. 
In case it is not feasible to merge the posts in these pay scales on functional 
considerations, the posts in the scale of Rs.5000-8000 and Rs.5500-9000 should be 
merged, with the post in the scale of Rs.6500-10500 being upgraded to the next 
higher grade in pay band PB-2 i.e. to the grade pay of Rs.4600 corresponding to the 
pre-revised pay scale of Rs.7450-11500. In case a post already exists in the scale of 
Rs .7450-11500, the post being upgraded from the scale of Rs.6500-10500 should be 
merged with the post in the scale of Rs.7450-11500. 

(iii) Posts in the scale of Rs.6500-10500 carrying minimum qualification of either Degree 
in Engineering or a Degree in Law should also be upgraded and placed in the scale 
of Rs.7450-11500 corresponding to the revised pay band PB-2 of Rs.9300-34800 
along with grade pay of Rs.4600. 

(iv) Posts of scientific staff in the scale of Rs.6500-10500 carrying minimum 
qualification of engineering degree or a post-graduate degree should also be 
upgraded and placed in the scale of Rs.7450-11500 corresponding to the revised 
pay band PB-2 of Rs.9300-34800 along with grade pay of Rs.4600 

(v) Upgradation as in (ii) above may be done in consultation with Department of 
Expenditure, Ministry of Finance. Regarding (iii) and (iv) above, upgradation may 
be done by the Ministries concerned in consultation with their Integrated Finance. 


3 
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Section II 


The revised pay structure mentioned in Column (5) and (6) of this part of the 
Notification for the posts mentioned in Column 2 have been approved by the 
Government. 


(In Rupees' 


SI. 

No. 

1 

u 

Post 

Present 

scale 

Revised 
Pay Scale 

Corresponding 
Pay Band & 
Grade Pay 

i-—2_ H _2 

Para 
No. of 
the 

Report 

Pay 

Band 

Grade 

Pay 

(1) i (2) 

(3) 

(4) 

(5) 

(6) 

(7) 

MINISTRY OF AGRICULTURE 

1 

Plant Protection Officer jn 
Directorate of Plant 

Protection, Quarantine & 
Storage 

6500-10500 

7450-11500 

PB-2 

4600 

7.1.5 

2 

Senior Instructor in Central 
Farm Machinery Training 
and Testing Institute 

6500-10500 

7450-11500 

PB-2 

4600 

7.1.6 

3 

Manager 

(Procurement/ Processing/ Q 
uality Control/Distribution) 
in Delhi Milk Scheme 

10000-15200 

12000- 

16500 

PB-3 

7600 

7.1.7 

4 

Senior Dairy Engineer in 
Delhi Milk Scheme 

10000-15200 

12000- 

16500 

PB-3 

7600 

7,1.7 

5 

Junior Fisheries Scientists 
Grade 1 and Grade II in 
Fishery Survey of India 
(Posts stand merged) 

Grade I 
7500-12000 
Grade II 
6500-10500 

7500-12000 

PB-2 

4800 

7.1.12 

6 

Assistant Director in 

Directorate of Cotton 

Development 

6500-10500 

7450-11500 

PB-2 

4600 

7.1.20 

7 

Senior Seed Analyst in 
National Seed Research 

Training Centre, Varanasi 

6500-10500 

7450-11500 

PB-2 

4600 

7.1.22 

~8 

i_ 

Senior Instructor in Northern 
Region Farm Machinery 
Training and Testing Institute 

6500-10500 

7450-11500 

PB-2 

4600 

7.1.24 

MINISTRY OF COMMUNICATIONS & INFORMATION TECHNOLOGY 

DEPARTMENT OF POSTS 

1 

Technical Supervisors in Mail 
Motor Service 

4500-7000 

5000-8000 

PB-2 

4200 

7.6.8 

2 

Artisan Grade I in Mail Motor 
Service 

4000-6000 

4500-7000 

PB-1 

2800 

7.6.8 

3. 

Assistant Director 

(Recruitment) 

6500-10500 

7450-11500 

PB-2 

4600 

7.6.9 
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■ 

Assistant Superintendent 

Post Office (ASPOs) 

6500-10500 

7450-11500 

PB-2 

4600 

7.6.14 

5 

Superintendent (Posts) 

6500-10500 

7500-12000 

PBU2 

4800 

7.6.14 




8000-13500 
(after 4 
years) 

PB-2 

5400 


m 

Assistant Manager, Mail 
Motor Service 

6500-10500 

7450-11500 

PB-2 

4600 


m 

Deputy Manager, Mail Motor 
Service 

6500-10500 

7500-12000 

PB-2 

4800 

7.6.14 

8 

Higher Selection Grade I 

6500-10500 

7450-11500 

PB-2 

4600 

irami 

9 

Postman 

3050-4590 

3200-4900 

PB-1 

2000 

7.6.17 

10 

Mail Guard in Railway Mail 
Service 

3050-4590 

3200-4900 

PB-1 

2000 

7.6.17 

11 

Translation Officer (French) 

6500-10500 

7500-12000 

PB-2 

4800 

7.6.18 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 

1 

Technical Assistant in the 
Directorate of Sugar 

4500-7000 

6500-10500 

PB-2 

4200 

7.12.13 

MINISTRY OF CORPORATE AFFAIRS 

1 

Company Prosecutor Grade II 
& Grade III 

Grade II 
6500-10500 
GradeIH 
5500-9000 

7450-11500 

PB-2 

4600 

7.8.5 

2 

Senior Technical Assistants 

6500-10500 

7450-11500 

PB-2 

4600 

7.8.6 

3 

Assistant Directors in Serious 
^Fraud Investigation 

Organisation 

6500-10500 

7500-12000 

PB-2 

4800 

7.8.10 

■ 

MINISTRY OF CULTURE 

1 

Assistant Superintendent 
(Archaeologist) in 

Archaeology Cadre, ASI 

6500-10500 

7450-11500 

PB-2 

4600 

7.9.5 

2 

Assistant Superintendent in 
the Epigraphy Cadre, ASI 

6500-10500 

7450-11500 

PB-2 


7.9.5 

3 

Assistant Superintendent in 
Science Cadre, Assistant 
Archaeological Chemist, ASI 

6500-10500 

7450-11500 



7.9.5 

4 

Assistant Superintendent, 

Achaeological Engineer in 
Conservation Cadre, ASI 

6500-10500 

7450-11500 

PB-2 

4600 

7.9.5 

5 

Assistant Superintendent, 

Archaeological Engineer, 

Horticulture Engineer, ASI 

6500-10500 

7450-11500 

PB-2 

4600 

7.9.5 

6 

Senior Surveyor, 

Archaeological Survey of 
India 

5500-9000 

7450-11500 

PB-2 

4600 

7.9.8 

7 

Deputy Curator in National 
Museum 

6500-10500 

7450-11500 

PB-2 

4600 

7.9.14 
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8 

Posts in the National 
Archives carrying the pre¬ 
revised scale of 6500-10500 
and feeder post exists in 5500- 
9000. 

6500-10500 

7450-11500 

PB-2 

4600 

7.9.16 

9 

Micro photographist in 

National Archives of India 

6500-10500 

7450-11500 

PB-2 

4600 

7.9.18 

MINISTRY OF DEFENCE 

Department of Defence 

1 

Machineman/Operator 

Offset 

4500-7000 

5000-8000 

PB-2 

4200 

7.10.17 

2 

Assistant Master in Military 
Schools 

5500-9000 

7450-11500 

PB-2 

4600 

7.10.21 

3 

Master Gazetted in Military 
Schools 

7500-12000 

8000-13500 

PB-3 

5400 

7.10.21 

Coast Guard Organisation (General Duty Branch) 

4 

Navik 

3050-4590 

32004900 

PB-1 

2000 

7.10.26 

5 

Uttam Navik 

3200-4900 

4000-6000 

PB-1 

2400 

7.10.26 

6 

— 

Pradhan Navik 

32004900 + 
spl.pay Rs.50 

4500-7000 

PB-1 

2800 

7.10.26 

7 

Uttam Adhikari 

6500-10500 

7450-11500 

PB-2 

4600 

7.10.26 

8 

Pradhan Adhikari 

6500-10500+ 
spl. Pay of 
Rs.200 

7500-12000 

PIT 2 

4800 

7.10.26 

! 

| Coast Guard Organisation (Domestic Branch) 

9 

Navik 

27504400 

3050-4590 

PB-1 

1900 

7.10.26 

10 

Uttam Navik 

30504590 

32004900 

PB-1 

2000 

7.10.26 

11 

Pradhan Navik 

3200-4900 

4000-6000 

PB-1 

2400 

7.10.26 

12 

Pradhan Adhikari 

6500-10500 

7450-11500 

PB-2 

4600 

7.10.26 

Coast Guard Organisation (Aviation Branch) 

13 

Navik 

3050-4590 

3200-4900 

PB-1 

2000 

7.10.26 

14 

Uttam Navik 

3200-4900 

4000-6000 

PB-1 

2400 

7.10.26 

warn 

Pradhan Navik 

4000-6000 

4500-7000 

PB-1 


7.10.26 

16 

Uttam Adhikari 



SETS® 


7.10.26 

17 

Pradhan Adhikari 

6500- 

10500+Spl. 
Pay of 
Rs.200 

7500-12000 

PB-2 

4800 

7.10.-26 

Coast Guard Organisation (Technical Branch) 

18 

Uttam Engineer 

6500-10500 

7450-11500 

PB-2 

4600 

7.10.26 

19 

Pradhan Engineer 

7450-11500 

7500-12000 

PB-2 

4800 

7.10.26 

Department of Defence Production " 

20 

Assistant Accounts Officer in 
DGQA 

6500-10500 

7450-11500 

PB-2 j 

4600 

7.10.33 
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Department of Defence Research and Development 

21 

Examiner Grade I in Defence 
Institute of Psychological 
Research 

6500-10500 

7450-11500 

PB-2 

4600 

7.10.35 

22 

Senior Technical Assistant in 
DRDO 

6500-10500 

7450-11500 

PB-2 

4600 

7.10.39 

MINISTRY OF EARTH SCIENCES 

1 

Technical Assistants in Centre 
for Marine Living Resources 
& Ecology, Kochi 

4500-7000 

6500-10000 

PB-2 

4200 

7.12.7 

MINISTRY OF ENVIRONMENT & FORESTS 

1 

Junior Administrative Officer 
in Zoological Survey of India 

6500-10500 

7450-11500 

PB-2 

4600 

7.13.9 

MINISTRY OF EXTERNAL AFFAIRS 

1 

Security Guards 

Higher Pay scales as recommended for 
analogous posts in CISF shall be extended in 
respect of Security Guards in ME A 

7.14.4 

2 

Superintendent Central 

Passport Organization 

6500-10500 

7450-11500 

PB-2 

4600 

7.14.5 

MINISTRY OF FINANCE 






Department of Economic Affairs 






i 

Section Officer (Excluded) 

7450-11500 

7500-12000 

PB-2 

4800 

7.15.3 




8000-13500 
(after 4 
years) 

PB-3 

5400 


2 

Assistant Class-II in Govt. 
Mint 

3050-4590 

32004900 

PB-1 

2000 

7.15.5 

3 

Supervisor in India Security 
Press and Currency Note 
Press 

6500-10500 

7450-11500 

PB-2 

4600 

7.15.7 

4 

Deputy Control Officer in 
India Security Press and 
Currency Note Press 

6500-10500 

7450-11500 

PB-2 

4600 

7.15.7 

5 

Works Engineer in India 
Security Press and Currency 
Note Press 

6500-10500 

7450-11500 

PB-2 

4600 

7.15.7 

6 

Assistant Class-II in Calcutta 
Mint 

3050-4590 

4500-7000 

PB-1 

2800 

7.15.8 

7 

Technical Wing Officers in 
Security Printing Press 

6500-10500 

7450-11500 

PB-2 

4600 

7.15.9 

8 

Dy. Technical Officer, 

Security Printing Press 

6500-10500 

7450-11500 

PB-2 

4600 

7.15.9 


3xssraj/oe-l ft 
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Department of Revenue 


9 

Income Tax Officers/ 

Su per i n tend ent, App raisers 
etc. (Customs & Central 
Excise) 

7500-12000 

7500-12000 

8000-13500 
(after 4 
years) 

PB-2 

PB-2 

4800 

5400 

7.15.17 

10 

Notice Server 

3050-4590 

32004900 

PB-1 

2000 

7.15.18 

MIN 

ISTRY OF HEALTH & FAMILY WELFARE 


1 

Medical Supervisor/Health 
Visitor 

4000-6000 

4500-7000 

PB-1 

2800 

7.17.11 

MINISTRY OF HOME AFFAIRS 

1 

Statistical Investigator Gr.I in 
RGI 

6500-10500 

7450-11500 

PB-2 

4600 

7.19.9 

2 

+ _Additional DIG in CPMFs 

14300-18300 

16400-20000 

PB4 

8900 

7.19.33 

3 

Constable in CPMFs 

3050-4590 

32004900 

PB-1 

2000 

7.19.35 

4 

Head Constable in CPMFs 

3200-4900 

4000-6000 

PB-1 

2400 

7.19.35 

5 

Assistant Sub Inspector in 
CPMFs 

4000-6000 

4500-7000 

PB-1 

2800 

7.19.35 

6 

Inspector in CPMFs 

6500-10500 

7450-11500 

PB-2 

4600 

7.19.35 

7 

Subedar Major in CPMFs 

6500- 

10500+Rs.20 

0 pm. 

7500-12000 

PB-2 

4800 

7.19.35 

fs 

Constable in Delhi Police 

3050-4590 

32004900 

PB-1 

2000 

7.19.50 

9 

Head Constable in Delhi 
Police 

3200-4900 

4000-6000 

PB-1 

2400 

7.19.50 

10 

Assistant Sub Inspector in 
Delhi Police 

4000-6000 

4500-7000 

PB-1 

2800 

7.19.50 

11 

Inspector in Delhi Police 

6500-10500 

7450-11500 

PB-2 

4600 

7.19.50 

12 

Security Assistant in IB 

30504590 

32004900 

PB-1 

2000 

7.19.62 

13 

Junior Intelligence Officer 
Gr.II in IB 

3200-4900 

4000-6000 

PB-1 

2400 

7.19.62 

14 

Junior Intelligence Officer 
Gr.I in IB 

4000-6000 

4500-7000 

PB-1 

2800 

7.19.62 

15 f 

ACIO-I in IB 

6500-10500 

7450-11500 

PB-2 

4600 

7.19.62 

16 

Sr. Translator in CSOLS 

6500-10500 

7450-11500 

PB-2 

4600 

7.19.68 

17 

Asstt. Director (OL) in CSOLS 

7500-12000 

8000-13500 

PB-3 

5400 

7.19.68 

18 

Entry Grade in DANICS, 
DANIPS, Pondicherry Civil 
Service and Pondicherry 
Police Service 

_-_ 

6500-10500 

7500-12000 

8000-13500 
(after 4 
years) 

PB-2 

PB-3 

4800 

5400 

7.19.51 

7.19.68 

MINI! 

3TRY OF INFORMATION & BROADCASTING 

1 

Technical Assistants 

(Advertising) in DA VP 

6500-10500 

7450-11500 

PB-2 

4600 

7.22.6 

2 

Assistant Production 

Manager in DAVP 

6500-10500 

7450-11500 

PB-2 

4600 

7.22.8 

3 

Assistant Distribution Officer 
in DAVP/ Assistant Media 
Executive 

6500-10500 

7450-11500 

PB-2 

4600 

7.22.8 


[qPTII—a»3 3(i)]_: 3m i fclK *l 


4 

Assistant Business Manager 
in Publications Division 

6500-10500 

745011500 

PB-2 

4600 

7.22.12 

5 

Carpenters in Films Division 

30504590 

3200-4900 

PB-1 

2000 

7.22.14 

MIN 

ISTRY OF LABOUR & EMPLOYMENT 

-—________ ____ 


1 

Senior Employment Officer 

650010500 

7450-11500 

PB-2 

4600 

7.23.4 

2 

Law Officer Grade II in 
DGMS 

650010500 

745011500 

PB-2 

4600 

7.23.11 

3 

Legal Assistant in DGMS 
(To be merged with the post 
of Law Officer Grade 11) 

55009000 

7450-11500 

PB-2 

4600 

7.23.11 

4 

Labour Enforcement Officers 
in Labour Bureau 

6500-10500 

7450-11500 

PB-2 

4600 

7.23.14 

MIN 

ISTRY OF LAW AND JUSTICE 

1 

Assistant (Legal) 

6500-10500 

745011500 

PB-2 

4600 

7.24.12 

MINJ 

[STRY OF MINES 

---*- - . ... 


1 

Assistant Mining Geologist in 
IBM 

6500-10500 

745011500 

PB-2 

4600 

7.26.5 

2 

Assistant Chemist in IBM 

650010500 

745011500 

PB-2 

4600 

7.26.5 

3 

Mineral Officer in IBM 

650010500 

745011500 

PB-2 

4600 

7.26.5 

4 

Senior Scientific Officer in the 
Directorate General of Mines 
Safety 

650010500 

7450-11500 

PB-2 

4600 

7.26.11 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 

1 

Language Instructors 

650010500 

7500-12000 

PB-2 

4800 1 

7.32.10 

2 

Assistant Directors in ISTM 

650010500 

7500-12000 

PB-2 

■ES3B 


3 

Constable in CBI 

. 3050-4590 

3200-4900 

PB-1 


7.32.18 

eh 

INI . HI II^HI 

3200-4900 

40006000 

PB-1 

■ 


■ 

Assistant Sub Inspector in 
CBI 

4000-6000 

45007000 

mi 

■ 


■ 

Inspector in CBI 

650010500 

745011500 

PB-2 


7.32.18 

MINISTRY OF POWER 


1 

Professional/ Statistical 
Assistant 

4500-7000 

50008000 


4200 


MINISTRY OF SHIPPING, ROAD TRANSPORT & HIGHWAYS 

Border Roads Organization 

■i 

1 

Technical Assistant, Assistant 
Engineer and Chief 

Draughtsman in Deptt. of 
Road Transport & Highways. 

650010500 

745011500 

PB-2 

4600 

7.39.20 
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2 

Overseer in Border Roads 
Organisation 

(To be merged with the 
promotional post of 

Superintendent BR Grade II) 

3200-4900 

5000-8000 

PB-2 

4200 

7.39.22 

3 

Superintendent Grade II in 
the Civil Engineering and 
Electrical & Mechanical 

Cadre 

4500-7000 

5000-8000 

PB-2 

4200 

7.39.23 

4 

Foreman Superintendent 

(Fire) 

4000-6000 

4500-7000 

PB-1 

2800 

7.39.28 

MINISTRY OF SOCIAL JUSTICE & EMPOWERMENT 

1 

1 Senior Investigator in 

National Commission for 

Scheduled Castes 

6500-10500 

7450-11500 

PB-2 

4600 

7.40.4 

MINISTRY OF STATISTICS AND PROGRAMME IMPLEMENTATION 

1 

Statistical Investigator Grade 
II 

(To be merged with the post 
of Statistical Investigator Gr.I) 

6500-10500 

7450-11500 

PB-2 

4600 

7.41.5 

MINISTRY OF TEXTILES 

1 

Assistant Director (Technical) 
in the Office of Textile 
Commissioner 

6500-10500 

7450-11500 

PB-2 

4600 

7.43.11 

2 

Assistant Director 

(Economics) in the Office of 
Textile Commissioner 

6500-10500 

7450-11500 

PB-2 

4600 

7.43.11 

3 

-i 

Assistant Director 

(Handicrafts) in the Office of 
Development Commissioner 
(Handicrafts) 

6500-10500 

7450-11500 

PB-2 

4600 

7.43.13 

MINISTRY URBAN DEVELOPMENT 


1 

Assistant Engineer in 

Engineering Wing of CPWD 

6500-10500 

7450-11500 

PB-2 

4600 

7.46.12 

2 

Assistant Director in 

Horticulture Wing of CPWD 

6500-10500 

7450-11500 

PB-2 

4600 

7.46.17 

3 

Technical Officers in Drawing 
Wing of CPWD 

6500-10500 

7450-11500 

PB-2 

4600 

7.46.23 

4 

Legal Assistants in the 
Directorate of Estates 

5500-9000 

7450-11500 

PB-2 

4600 

7.46.27 

5 

UDC Incharge 

(To be merged with the post 
of Deputy Store Keeper) 

4500-7000 

5000-8000 

PB-2 

4200 

7.4631 
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MINISTRY OF WATER RESOURCES 

1 

Superintendent in Central 
Water & Power Research 
Station 

6500-10500 

7450-11500 

PB-2 

4600 

7.47.6 

2 

_i 

Assistant Director Gr.II in 
Central Water Commission 

_ 

6500-10500 

1 

___.J 

7450-11500 

PB-2 

4600 

7.47.8 

MINISTRY OF WOMEN & CHILD DEVELOPMENT 

1 

Demonstration Officer Grade 
1/ Senior Technical 

Assistant/ Chemist 

6500-10500 

7450-11500 

PB-2 

4600 

7.48.5 


UNION PUBLIC SERVICE COMMISSION 


1 

Estate Manager & 
Meeting Officer, Jr. 
Analyst, Jr. Research 
Officer, Security 

Officer, 

Superintendent (DP), 
Reception Officer, 

Assistant Library & 
Information Officer, 
Data Processing & 
Processing Assistant 
and Superintendent 
JTyping) _ 

6500-10500 

7450-11500 

PB-2 

4600 

7.53.6 

INDIAN AUDIT AND ACCOUNTS DEPARTMENT 

■I 

Divisional Accounts 
Officer Gr.II 

6500-10500 

7450-11500 

Hi 


7.56.13 

2 

Divisional Accounts 
Officer Grade-I 

7450-11500 

7500-12000 



7.56.13 

3 

Sr. Divisional 

Accounts Officer 

7500-12000 

8000-13500 

PB-3 

5400 

7.56.13 


UNION TERRITORIES 


1 

Constable in UTs other than 
Delhi 

(Constables presently in a pay 
scale lower than Rs.3050-4590 
shall be placed in the revised 
pay band PB-1 with grade 
pay of Rs.1800. 

3050-4590 

3200-4900 

PB-1 

2000 

7.57.6 

2 

Head Constable in UTs other 
than Delhi 

3200-4900 

4000-6000 

jjgjj 

2400 

7.57.6 

3 

Assistant Sub Inspector in 
UTs other than Delhi 

4000-6000 

4500-7000 



7.57.6 

4 

Inspector in UTs other than 
Delhi 

6500-10500 

7450-11500 




5 

Forest Guard/Forest 

Protection Force 

3050-4590 

3200-4900 

PB-1 

2000 

7.57.7 
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6 

Head Forest Guard 

3200-4900 

4000-6000 

PB-1 

2400 

7.57.7 

- 

7 

Forester/analogous posts 

4000-6000 

4500-7000 

PB-1 

2800 

7.57.7 


8 

Tehsildars 

6500-10500 

7450-11500 

PB-2 

4600 

7.57.11 


Unic 

m Territory of Delhi 



9 

Archaeological Engineer in 
UT of Delhi 

6500-10500 

7450-11500 

PB-2 

4200 

7.57.15 


10 

Horticulture Assistant in 
Department of Archaeology, 
Govt, of Delhi 

4500-7000 

6500-10500 

PB-2 

4200 

7.57.16 


11 

Conservation Assistant in 
Department of Archaeology, 
Govt, of Delhi 

4500-7000 

6500-10500 

PB-2 

4200 

7.57.16 


12 

Surveyor in Department of 
Archaeology, Govt, of Delhi 

4500-7000 

6500-10500 

PB-2 

4200 

7.57.16 


13 

Horticulture Assistant in 
Departments of Revenue & 
Development, UT of Delhi 

4500-7000 

6500-10500 

PB-2 

4200 

7.57.17 


14 

Technical Assistant in 

Departments of Revenue & 
Development, UT of Delhi 

4500-7000 

6500-10500 

PB-2 

4200 

7.57.17 


15 


Plant Protection Assistant in 
Departments of Revenue & 
Development, UT of Delhi 

4500-7000 

6500-10500 

PB-2 

4200 

7.57.17 


16 

Extension Officer in 

Departments of Revenue & 
Development 

4500-7000 

6500-10500 

PB-2 

4200 

7.57.17 


17 

Village Level Worker 

3200-4000 

4000-6000 

PB-2 

2400 

7.57.17 

18 

Project Officer in UT of Delhi 

6500-10500 

7450-11500 

PB-2 

4600 

7.57.25 

L9. 

j 

Junior Staff Officer in UT of 
Delhi 

6500-10500 

7450-11500 

PB-2 

4600 

7.57.29 

20 

Public Prosecutor 

6500-10500 

7450-11500 

PB-2 

4600 

7.57.30 

Unior 

i Territory of Lakshadweep 



21 

Assistant Director of Fisheries 
(To be merged with the post 
ot Dy. Director of Fisheries) 

6500-10500 

7450-11500 

PB-2 

4600 

7.57.47 


22 

Fireman 

2610-4000 

3050-4590 

PB-1 

1900 

7.57.46 


Unior 

l I erritory of Andaman & Nicobar Islands 



23 

Patwari in the UT of 
Andaman & Nicobar Islands 
and also other UTs 

irrespective of the 

designation it carries. 

3050-4590 

3200-4900 

PB-1 

2000 

7.57.61 


Union 

Territory of Puducherry 



24 

Translator, Law Department 

4500-7000 

5000-8000 

PB-2 

4200 

7.57.65 

- 

25 

Reporter, Information 

Department (To be merged 
with the post of Sub Editor) 

4000-6000 

4500-7000 

PB-1 

2800 

7.57.66 

26 

Overseer Grade I, Local 
Administration Department 

4500-7000 

5000-8000 

PB-2 

4200 

7.57.68 

- 

27 

Draughtsman Grade II 

4500-7000 

5000-8000 

PB-2 

4200 

7.57.68 
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28 

Editor of Debates, Legislative 
Assembly 

6500-10500 

7450-11500 

PB-2 

4600 

7.57.71 



29 

Assistant Engineer (Marine), 
Fisheries Department 

6500-10500 

7450-11500 

PB-2 

4600 

7.57.76 



30 

Overseer, Public Works 
Department 

4000-6000 

5000-8000 

PB-2 

4200 

7.57.77 



31 

Sewage Analyst, Public 
Works Department 
(To be merged with the post 
of Bio Chemist) 

5500-9000 

7450-11500 

PB-2 

4600 

7.57.77 



32 

Bio Chemist 

6500-10500 

7450-11500 

PB-2 

4600 

7.57.77 



33 

Fieldman, Animal Husbandry 
Department 

3200-4900 

4000-6000 

PB-1 

2400 

7.57.79 



THE SECOND SCHEDULE 


Form of Option 
[See Rule_J 


----hereby elect the revised pay 

structure with effect from I s * January, 2006. 


' t—: ---- hereby elect to continue on the 

existing scale of pay of my substantive/ officiating post mentioned below until: 

* the date of my next increment 
The date of my subsequent increment 
raising my pay to Rs. 

I vacate or cease to draw pay in the existing scale. 

The date of my promotion to____ 

Existing Scale__ 


Signature _ 

Name_ 

Designation 

Office in which employed 

Date: 

Station: 

* To be scored out, if not applicable. 
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MEMORANDUM EXPLANATORY TO THE CENTRAL CIVIL SERVICES 

(REVISED PAY) RULES, 2008 


Rule 1 - This rule is self-explanatory. 

Rule 2 - This rule lays down the categories of employees to whom the rules apply. 
Except for the categories excluded under clause (2), the rules are applicable to all persons 
under the rule making control of the President serving in Departments paid from Civil 
Estimates. They do not apply to the employees under the Ministry of Railways and 
civilian personnel paid from Defence Services Estimates, for whom separate rules will be 
issued by the Ministries concerned. The rules do not also apply to Gramin Dak Sevaks 
in the Department of Posts. The rules, however, apply to work charged establishments. 

Rule 3 & 4 - These rules are self-explanatory. 

Rule 5 - The intention is that all Government servants should be brought over to the 
revised pay structure except those who elect to draw pay in the existing scales. Those 
who exercise the option to continue on the existing scales of pay will continue to draw 
the dearness allowance at the rates in force on the 1 st January, 2006 and the dearness 
allowance will count towards the emoluments for pension, etc. to the extent it so counted 
on the said date. If a Government servant is holding a permanent post in a substantive 
capacity and officiating in a higher post, or would have officiated in one or more posts 
but for his being on deputation etc., he has the option to retain the existing scale only in 
respect of one scale. Such a Government servant may retain the existing scale applicable 
to a permanent post or any one of the officiating posts. In respect of the remaining posts 
he will necessarily have to be brought over to the revised pay structure. 

Rule 6 - This rule prescribes the manner in which option has to be exercised and also the 
authority who should be apprised of such option. The option has to be exercised in the 
appropriate form appended to the rules. It should be noted that it is not sufficient for a 
Government servant to exercise the option within the specified time limit but also to 
ensure that it reaches the prescribed authority within the time limit. In the case of 
persons who are outside India at the time these rules are promulgated, the period within 
which the option has to be exercised is three months from the date they take over charge 
of the post in India. In the case of Government servants the revised pay structure of 
whose posts are announced subsequent to the date of issue of these rules, the period of 
three months will rim from the date of such announcement. 

Persons who have retired between 1 st January 2006 and the date of issue of these rules 
are also eligible to exercise option. 

Rule 7(1) - This rule deals with the actual fixation of pay in the existing scales on 1 st 
January, 2006. A few illustrations indicating the manner in which pay of Government 
servants should be fixed under this sub-rule subject to stepping up of pay under Notes 
below rule 7(1) are given in the attached Annexure. 
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Rule 7(2) - The benefit of this rule is not admissible in cases where a Government servant 
has elected the revised pay structure in respect of his substantive post, but has retained 
the existing scale in respect of an officiating post. 

Rule 8 - This Rule prescribes the method of fixation of pay of employees appointed as 
fresh recruits on or after 1.1.2006. 


Rule 9 & 10 - These rules prescribe the manner in which the next increment in the new 
scale should be regulated. The provisos to this rule are intended to eliminate the 
anomalies of junior Government servants drawing more pay than their senior by the 
operation of substantive part of this rule and also taking care of. the Government 
servants who have been drawing pay at the maximum of the existing scale for more than 
one year as on 1.1.2006 and also those Government servants who have been stagnating at 
the maximum of the existing scale and are actually in receipt of stagnation increment on 
ad hoc basis. 

Rule 11 to 17 - These rules are self-explanatory. 


[F. No. 1/1/2008-IC] 

SUSHAMA NATH, Secy. 


Illustration 1 .■ Fixation of initial pay in the revised pay structure 


1 . 

2 . 

3. 

4. 

5. 

6. 

7. 

8 . 


Existing Scale of Pay 
Pay Band applicable 
Existing basic pay as on 1.1.2006 


Rs.4000-100-6000 
PB-1 Rs.5200-20200 
Rs.4800 


Pay after multiplication by a factor of 1.86 Rs. 8928 (Rounded off to Rs.8930) 


Pay in the Pay Band PB-2 


Rs.8930 


Pay in the Pay Band after including benefit Rs.8930 
of bunching, if admissible 


Grade Ray attached to the scale 


Rs.2400 


Revised basic pay - total of pay in the pay Rs.11330 
band and grade pay 

Illustration 2 : Fixation of initial pay in the revised pay structure of medical officers 


1. Existing Scale of Pay 

2. Pay Band applicable 

3. Existing basic pay as on 1.1.2006 
Dearness Pay (DP) on pay + NPA 
25% NPA on basic pay + DP 
Dearness Allowance (DA) @24% 
Existing emoluments 


Rs.10000-15200 

PB-3 Rs.l5600-39100 

Rs.10000 

Rs.6250 

Rs.4063 

Rs.4875 (24% of basic pay+DP+NPA) 
Rs.25188 (Rounded off to Rs.25190) 
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4. 

Revised pay in the pay band after 
multiplication by a factor of 1.86 on basic 
pay 

Rs.18600 

5. 

DA on NPA 

Rs.976 (24% of Rs.4063) 

6. 

Pay in the Pay Band attached to the scale 

Rs.19580 

(18600+976=19576 Rounded off) 

6. 

Grade Pay attached to the scale 

Rs.6600 

7. 

Revised basic pay - total of pay in die pay 
band and grade pay 

Rs.26180 

8. 

Revised NPA 

Rs.6545 

Illustration 3 


Stage 1: Initial fixation of Group D employee in - 

IS 

1. 

Existing Scale of Pay 

Rs.2500-55-2660-60-3200 

2. 

Pay Band applicable 

-IS Rs.4440-7440 

3. 

Existing basic pay as on 1.1.2006 

Rs.2840 

4. 

Pay after multiplication by a factor of 1.86 

Rs.5282 (Rounded off to Rs.5290) 

5. 

Pay in die Pay Band 

Rs.5290 

6. 

Pay in the Pay Band after including benefit 

Rs.5290 


of bunching, if admissible 


7. 

Grade Pay attached to the scale 

Rs.1300 

8. 

Revised basic pay - total of pay in the pay 
band and grade pay 

Rs.6590 

Stage 2 : Fixation of Group D employee possessing requisite qualification or after retraining 

1. 

Existing Scale of Pay 

Rs.2500-55-2660-60-3200 

2. 

Pay Band applicable 

PB-1 Rs.5200-20200 

3. 

Existing basic pay as on 1.1.2006 

Rs.2840 

4. 

Pay after multiplication by a factor of 1.86 

Rs.5282 (Rounded off to Rs.5290) 

5. 

Pay in the Pay Band PB-1 

Rs.5290 

6. 

Pay in the Pay Band after including benefit 
of bunching, if admissible 

Rs.5530 
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7. Grade Pay attached to the scale Rs.1800 

8. Revised basic pay - total of pay in the pay Rs.7330 

band and grade pay 

Illustration 4A : Pay fixation in cases where posts have been upgraded e.g. posts in pre¬ 
revised pay scale of Rs.3050-75-3950-80-4590 to Rs.3200 -85-4900 scale 


1 . 

2 . 

3. 

4. 

5. 

6 . 
7. 


Existing Scale of Pay 

Pay Band applicable 
Upgraded to the Scale of Pay 

Existing basic pay as on 1.1.2006 

Pay after multiplication by a factor of 1.86 

Pay in the Pay Band PB-2 

Pay in the pay band after including benefit 
of bunching in the pre-revised scale of 
Rs.3050-4590, if admissible 


Rs.3050-4590 

(Corresponding Grade Pay Rs.1900) 
PB-1 Rs.5200-20200 
Rs.3200-4900 

(Corresponding Grade Pay Rs.2000) 
Rs.3125 

Rs.5813 (Rounded off to Rs.5820) 

Rs.5820 

Rs.6060 


8. Grade Pay attached to the scale of Rs.2000 

Rs.3200-4900 

9. Revised basic pay - total of pay in the pay Rs.8060 
band and grade pay 


Illustration 4B : Pay fixation in cases where pay scales have been merged e,g. pre- 


1 . 

2 . 

3. 

4. 

5. 

6. 


revised pay scales of Rs.5000-8000, 


Existing Scale of Pay 

Pay Band applicable 

Merged with the scale of pay 

Existing basic pay as on 1.1.2006 

Pay after multiplication by a factor of 1.86 

Pay in the Pay Band PB-2 


Rs.5500-9000 and Rs.6500-10500 

Rs.5000-150-8000 

PB-2 Rs.9300-34800 

Rs.6500-200-10500 

Rs.5600 

Rs. 10416 (Rounded off to Rs.10420) 
Rs.10420 


Pay in the Pay Band after including benefit 
of bunching, if admissible 


7. 


Rs.10420 
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8. 

Grade Pay attached to the scale of 
Rs.6500-200-20500 

Rs.4200 

9. 

Revised basic pay - total of pay in the pay 
band and grade pay 

Rs.14620 

Illustration 5 : Pav fixation on grant of increment in the revised pav structure 

1 . 

Pay in the PB-2 

Rs.9300 

2. 

Grade Pay 

Rs.4200 

3. 

Total of pay + grade pay 

Rs.13500 

4. 

Rate of increment 

3% of 3 above 

5. 

Amount of increment 

Rs.405 rounded off to Rs.410 

6. 

Pay in the pay band after increment 

Rs.9300 + 410 

7. 

Pay after increment 

Rs.9710 

8. 

Grade pay applicable 

Rs.4200 
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